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THE CORPORATION OF THE TOWN OF LASALLE 

Minutes of the Regular Meeting of the Town of LaSalle Council held on 

 

May 26, 2020 

6:00 p.m. 

Council Chambers, LaSalle Civic Centre, 5950 Malden Road 

 

Members of Council 

Present: 

Mayor Marc Bondy, Deputy Mayor Crystal Meloche, Councillor 

Michael Akpata, Councillor Mark Carrick, Councillor Sue Desjarlais, 

Councillor Jeff Renaud, Councillor Anita Riccio-Spagnuolo 

  

Administration Present: J. Milicia, Chief Administrative Officer, A. Robertson, Director of 

Council Services & Clerk, D. Langlois, Director of Finance and 

Treasurer, L. Silani, Director of Development & Strategic Initiatives ,  

P. Marra, Director of Public Works, D. Dadalt, Legal Counsel,  

D. Hadre, Corporate Communications & Promotions Officer, D. Sutton, 

Fire Chief, L. Jean, Deputy Clerk, P. Funaro, Manager of Recreation  

& Culture, N. DiGesu, Manager of IT 

  

 

Clerk's Note: Mayor Bondy, Members of Council, and Administration participated in the Meeting 

electronically via video conference technology.  

The Chief Administrative Officer, Deputy Clerk, and IT personnel were present in Council 

Chambers to participate electronically.  

 

A. OPENING BUSINESS 

1. Call to Order and Moment of Silent Reflection 

Mayor Bondy calls the meeting to order at 6:00 p.m. 

2. Disclosures of Pecuniary Interest and the General Nature Thereof 

None disclosed.  

3. Adoption of Minutes 

127/20 

Moved by: Councillor Akpata 

Seconded by: Councillor Renaud 

That the Minutes of the Regular Meeting of Council held May 12, 2020 BE 

ADOPTED as presented. 

Carried. 

 

4. Mayors Comments 

None. 

B. PRESENTATIONS 

C. PUBLIC MEETINGS AND/OR HEARINGS 

D. DELEGATIONS 
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E. REPORTS / CORRESPONDENCE FOR COUNCIL ACTION 

1. 2020 Volunteer Recognition Event 

128/20 

Moved by: Councillor Desjarlais 

Seconded by: Deputy Mayor Meloche 

That the report of the Deputy Clerk dated May 7, 2020 (CL-10-2020) regarding 

the 2020 Volunteer Recognition Event BE RECEIVED; and that due to the 

COVID-19 pandemic, the 2020 Volunteer Recognition Event BE POSTPONED 

and resume in 2021. 

Carried. 

 

2. Last Call before Fall Festival Status 

129/20 

Moved by: Deputy Mayor Meloche 

Seconded by: Councillor Desjarlais 

That the report of the Recreation Manager dated May 12, 2020 (CR-2020-16) 

regarding the status of the Last Call before Fall Festival BE RECEIVED; and that 

the recommendation to cancel the 2020 festival BE APPROVED. 

Carried. 

 

3. Town of Tecumseh Requesting Reconsideration of Closing Shoreline Week and 

Community Weekly Newspapers 

130/20 

Moved by: Deputy Mayor Meloche 

Seconded by: Councillor Renaud 

That correspondence received from the Town of Tecumseh, dated May 14, 2020, 

requesting reconsideration of the permanent closing of the Shoreline Week and 

its sister community weekly newspapers owned by Postmedia Network Inc. BE 

SUPPORTED and that a letter of support BE SENT to Postmedia Network Inc. 

Carried. 

 

F. COMMITTEE MATTERS FOR COUNCIL ACTION 

G. INFORMATION ITEMS TO BE RECEIVED 

1. Council Member Attendance at Meetings – Q1 January to March, 2020 

131/20 

Moved by: Councillor Renaud 

Seconded by: Councillor Desjarlais 

That the report of the Executive Assistant to the Director of Council 

Services/Clerk dated May 14, 2020 (CL-11-2020) regarding Council Member 

attendance at Council and Committee meetings for the period of January to 

March, 2020 (Quarter 1) BE RECEIVED. 

Carried. 
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2. 2020 1st Quarter Report 

132/20 

Moved by: Councillor Desjarlais 

Seconded by: Councillor Carrick 

That the report of the Manager of Finance/Deputy Treasurer dated May 13, 2020 

(FIN-10-2020) regarding the financial position of the Town of LaSalle as of the 1st 

quarter BE RECEIVED. 

Carried. 

 

3. Summary of Reports to Council  

133/20 

Moved by: Deputy Mayor Meloche 

Seconded by: Councillor Riccio-Spagnuolo 

That the Report of the Chief Administrative Officer dated May 12, 2020 being a 

Summary of Reports to Council BE RECEIVED. 

Carried. 

 

H. BY-LAWS 

I. COUNCIL QUESTIONS 

J. STATEMENTS BY COUNCIL MEMBERS 

Councillor Renaud congratulates Culture and Recreation staff on the implementation of 

virtual programs.  

K. REPORTS FROM COMMITTEES  

L. NOTICES OF MOTION 

M. MOTION TO MOVE INTO CLOSED SESSION 

N. CONFIRMATORY BY-LAW 

134/20 

Moved by: Councillor Renaud 

Seconded by: Councillor Carrick 

That Confirmatory By-law 8433 BE GIVEN first reading. 

Carried. 

 

135/20 

Moved by: Councillor Riccio-Spagnuolo 

Seconded by: Deputy Mayor Meloche 

That Confirmatory By-law 8433 BE GIVEN second reading. 

Carried. 

 

136/20 

Moved by: Councillor Akpata 

Seconded by: Councillor Carrick 

That Confirmatory By-law 8433 BE GIVEN third reading and finally passed. 

Carried. 

 

 

9



 

 4 

O. SCHEDULE OF MEETINGS 

Parks, Recreation and Events Committee - May 28, 2020 @ 9:00 a.m. 

Regular Meeting of Council - June 9, 2020 @ 6:00 p.m. 

By-law Committee Meeting - June 16, 2020 - Cancelled 

Planning Committee Meeting - June 10, 2020 - Cancelled 

Parks, Recreation and Events - June 18, 2020 - Cancelled 

Regular Meeting of Council - June 23, 2020 @ 6:00 p.m. 

P. ADJOURNMENT 

Meeting adjourned at the call of the Chair at 6:28 p.m. 

 

 

_________________________ 

Mayor: Marc Bondy 

 

_________________________ 

Deputy Clerk: Linda Jean 
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: Jonathan Osborne, P.Eng, Manager of Engineering 

Department: Public Works 

Date of Report: May 28, 2020 

Report Number: PW-11-20 

Subject: 2020 Mill and Pave Contract Award 

Recommendation 

That the report of the Director of Finance and the Manager of Engineering dated May 

28, 2020 (PW-11-20) regarding the contract award of the 2020 Mill and Pave BE 

RECEIVED; and that the low bid price of $1,699,537.50 +HST received from Mill-Am 

Corporation BE APPROVED; and that amount be funded from the 2020 Approved 

Capital Budget of $1,000,000 and a $400,000 reallocation of 2020 capital contribution 

build-up and a pre-commitment of $329,452 from the 2021 capital budget; and that the 

corresponding by-law BE ADOPTED during the By-law stage of the agenda. 

Report 

The 2020 Mill and Pave and Enhanced Mill and Pave (M&P and EM&P) work will be 

concentrated in the Heritage Estates area.  The majority of the work in Heritage Park is 

now complete, and the roads in this area have been identified in the Town’s roads 

needs study for a number of years. The work proposed includes Heritage Dr, Rushwood 

Cres and its offshoots, Winfield Cres and its offshoots. 

The contract was set up in such a way that it included Heritage Dr and the Winfield 

area, and the Rushwood area as provisional.  It was set up in this way knowing the 

entire area would likely be over the mill and pave and enhanced mill and pave allocated 

2020 budget of $1,000,000. But also, to give the Town an option to complete the entire 

area in one mobilization.  The costs to pave a large quantity in one area are less than 

splitting the project up over two years.  As well, the residents in this area have been 

experiencing various construction activities over a number of years, and the Town 

would prefer to complete all of our infrastructure work in 2020, and avoid going back in 

the area in 2021. 
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PW-11-20 

2020 Mill and Pave Contract Award Page 2 of 4 

Bids were received on May 19, 2020 with the following results, which include the 

provisional area: 

Mill Am $  1,699,537.50 

Coco  $  1,722,371.00 

We have been in discussions with Mill-Am, and they are looking forward to proceeding 

early this summer upon Council approval.  If awarded, we would be able to provide 

Council and update on the work schedule as that information becomes available. 

Consultations 

None 

Financial Implications 

The 2020 approved budget for mill and pave is $500,000 and enhanced mill and pave is 

$500,000, which is not enough to fully fund this project in one year. In order to fully fund 

this project in 2020, which will save cost overall over the next two years, the following 

funding model is proposed.   

Funding Source Amount 

2020 mill and pave capital budget $500,000 

2020 enhanced mill and pave capital budget $500,000 

Reallocation of annual capital funding build-up $400,000 

Pre-commitment of 2021 mill and pave capital budget $329,452 

Total funding $1,729,452 

Cost of project (net of HST rebate) $1,729,452 

If Council chooses not to move forward with this recommendation, the alternative would 

be to remove the Rushwood area from the contract and still award the contract to Mill-

Am based on their bid price of $1,150,000 (+HST). The excess of $150,000 over the 

2020 annual roads mill and pave and enhanced mill and pave budget will be funded 

from pre-committing the 2021 budget. The Rushwood area will then be included in the 

2021 tender and funded from the 2021 capital budget. 

Prepared By: 

                                           

Dale Langlois, CPA, CA     Jonathan Osborne, P.Eng 

Director of Finance/Treasurer    Manager of Engineering 
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Link to Strategic Goals 

 Enhancing organizational excellence 

yes Sustain strong public services and infrastructure 

 Strengthen the community’s engagement with the Town 

yes Grow and diversify the local economy  

 Build on our high-quality of life 

Communications 

 Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

yes Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: 2020 Mill and Pave Contract Award.docx 

Attachments:  

Final Approval Date: May 29, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Peter Marra 

 

Joe Milicia 
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: Tano Ferraro, Manager of Finance/Deputy Treasurer 

Department: Finance 

Date of Report: May 28, 2020 

Report Number: FIN-12-2020 

Subject: Municipal Asset Management Program Grant Application 

Recommendation 

That the report of the Manager of Finance/Deputy Treasurer dated May 28, 2020 (FIN-

12-2020) regarding the Municipal Asset Management Program Grant Application BE 

RECEIVED; and 

that Council directs staff to apply for a grant opportunity from the Federation of 

Canadian Municipalities’ Municipal Asset Management Program for Asset Management 

Program Development in LaSalle; and 

that the Town of LaSalle commits to conducting the following activities in its proposed 

project submitted to the Federation of Canadian Municipalities’ Municipal Asset 

Management Program to advance our asset management program:  

 Asset Management Strategy Development 

 Condition Assessment Protocol and Lifecycle Framework Development  

 Asset Management Training  

And, that the Town commits $37,200 from the asset replacement and repair reserve 

towards the cost of this initiative.  
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Report 

The Municipal Asset Management Program is a program funded by Infrastructure 

Canada to support municipalities in making informed infrastructure investment decisions 

based on stronger asset management practices.  

On Friday May 15, 2020, the Federation of Canadian Municipalities (FCM) has 

announced the latest round of intakes for this Municipal Asset Management Program 

(MAMP). 

MAMP funding covers 80% of total eligible project costs for various eligible activities to 

a maximum of $50,000. Administration is recommending that an application for the 

maximum grant amount of $50,000 be made to advance our Asset Management 

Program. In particular, the development of an Asset Management Strategy, Condition 

Assessment Protocol and Lifecycle Framework Development and Asset Management 

Training. 

The Asset Management Program will form the basis of the Town’s compliance with 

requirements of Ontario Regulation 588/17. While a Strategic Asset Management Policy 

was completed in 2019, the upcoming requirements of Ontario Regulation 588/17 

include: 

 July 1, 2021 - Asset Management Plan for core assets (roads, bridges and 

culverts, water and wastewater and stormwater management) including levels of service 

and costs to maintain those services. 

 July 1, 2023 - Asset Management Plan for all assets including levels of service 

and costs to maintain those services 

 July 1, 2024 - Asset Plan that builds on the previous requirements and includes 

discussion on proposed levels of service, activities required to meet proposed levels of 

service and a strategy to fund these activities. 

Administration will engage Public Sector Digest Inc. (PSD) consulting services to 

provide and assist in the Asset Management Strategy Development, Condition 

Assessment Protocol and Lifecycle Framework Development and Asset Management 

Training. The Town currently utilizes PSD software for various applications such as 

capital asset reporting, GIS and the Public Works’ work order system.  

Consultations 

Representatives from Public Works (Engineering, Water/Wastewater, Roads, Facilities), 

Finance & IT, Recreation and Fire. 
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Financial Implications 

The Asset Management Program Development project cost is $87,200 (plus HST), 

subject to the successful grant application of $50,000, the balance of $37,200 to be 

funded from the asset replacement and repair reserve. 

Prepared By: 

 

Gaetano Ferraro, CPA, CMA 
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Municipal Asset Management Program Grant Application Page 4 of 5 

Link to Strategic Goals 

yes Enhancing organizational excellence 

yes Sustain strong public services and infrastructure 

 Strengthen the community’s engagement with the Town 

 Grow and diversify the local economy  

 Build on our high-quality of life 

Communications 

yes Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Municipal Asset Management Program Grant Application Page 5 of 5 

Report Approval Details 

Document Title: FIN-12-2020 Municipal Asset Management Program Grant 

Applicaiton.docx 

Attachments:  

Final Approval Date: Jun 2, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Dale Langlois 

 

Joe Milicia 
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: Agatha Robertson, Director of Council Services/Clerk 

Department: Council Services 

Date of Report: May 26, 2020 

Report Number: CL-12-20 

Subject: The appointment of proxy holders to cast the municipality’s vote at 

Essex Power Corporation’s 2020 shareholders’ annual meeting. 

Recommendation 

That the report of the Director of Council Services/Clerk dated May 26, 2020 (CL-12-20) 

regarding the appointment of proxy holders to cast the municipality’s vote at Essex Power 

Corporation’s 2020 shareholders’ annual meeting BE RECEIVED; and further 

That Mayor Marc Bondy BE APPOINTED proxy holder for the Town of LaSalle to cast its 

shareholder’s votes at Essex Power Corporation’s 2020 shareholders’ annual meeting 

scheduled for June 24, 2020, and that Joe Graziano be appointed as an alternate proxy 

holder for the Town of LaSalle to cast its shareholder’s votes at Essex Power 

Corporation’s 2020 shareholders’ annual meeting in the event Mayor Bondy is absent 

from the meeting; and further 

That the Mayor and Clerk BE AUTHORIZED to sign all necessary proxy forms and that 
the forms BE FORWARDED to Essex Power Corporation. 

Report 

The Town of LaSalle, together with the Towns of Tecumseh and Amherstburg and 

Municipality of Leamington are the shareholders of Essex Power Corporation.  Essex 

Power is required to hold an annual meeting of shareholders and occasionally requires a 

special shareholders’ meeting. 

LaSalle's two directors appointed to the Essex Power Board, Mayor Marc Bondy or Mr. 

Joe Graziano, vote on behalf of the Town at board meetings and shareholders’ meetings. 

Directors have authority to represent LaSalle and vote at Board meetings, however 
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CL-12-20 

The appointment of proxy holders to cast the municipality’s vote at Essex Power 
Corporation’s 2020 shareholders’ annual meeting. Page 2 of 5 

LaSalle's directors need to be formally authorized to represent or vote for LaSalle at 

shareholders’ meetings. 

Essex Power Corporation and its related companies are incorporated pursuant to the 

Ontario Business Corporations Act (OBCA).  Section 110 of the OBCA provides that a 

shareholder may appoint a proxy holder to vote by proxy for the shareholder at any 

shareholder meeting.  The section provides: 

110.  (1)  Every shareholder entitled to vote at a meeting of shareholders may by 

means of a proxy appoint a proxy holder or one or more alternate proxy holders, 

who need not be shareholders, as the shareholder’s nominee to attend and act at 

the meeting in the manner, to the extent and with the authority conferred by the 

proxy. R.S.O. 1990, c. B.16, s. 110 (1) 

(2.1)  A proxy appointing a proxy holder to attend and act at a meeting or meetings 

of shareholders of an offering corporation ceases to be valid one year from its date. 

The only practical way for a municipal council to cast its shareholder vote at a shareholder 

meeting is by proxy.  It is suggested that Council appoint Mayor Bondy as its proxy holder 

to vote on behalf of the municipality at the 2020 shareholders’ general meeting. It is also 

suggested that Mr. Graziano be appointed as an alternate proxy holder in the event Mayor 

Bondy is unable to attend that meeting. 

Since a proxy is not valid for more than one year, the appointment of a proxy holder will 

have to be made every year prior to the shareholders’ annual meeting. 

The agenda for the shareholders’ general meeting is circulated prior to the meeting and 

often the matters to be voted on are routine business matters.  If the Mayor determines 

there is a matter on the shareholders’ annual meeting agenda of special importance, then 

the Mayor can seek direction from Council on how the municipality’s shareholder vote 

should be cast on that issue. 

This proposed appointment is only for the 2020 shareholders’ annual meeting.  If at any 

time there is a need for a special shareholders’ meeting to vote on an issue, then the 

matter should be brought before council.   

Consultations 

None 

Financial Implications 

None 
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Corporation’s 2020 shareholders’ annual meeting. Page 3 of 5 

Prepared By: 

 

Agatha Robertson 
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CL-12-20 

The appointment of proxy holders to cast the municipality’s vote at Essex Power 
Corporation’s 2020 shareholders’ annual meeting. Page 4 of 5 

Link to Strategic Goals 

 Enhancing organizational excellence 

Yes Sustain strong public services and infrastructure 

 Strengthen the community’s engagement with the Town 

 Grow and diversify the local economy  

 Build on our high-quality of life 

Communications 

Yes Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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The appointment of proxy holders to cast the municipality’s vote at Essex Power 
Corporation’s 2020 shareholders’ annual meeting. Page 5 of 5 

Report Approval Details 

Document Title: Essex Power Shareholders Meeting.docx 

Attachments:  

Final Approval Date: May 28, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Joe Milicia 
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: Agatha Robertson, Director of Council Services/Clerk 

Department: Council Services 

Date of Report: May 28, 2020 

Report Number: CL-13-2020 

Subject: June 23rd Regular Meeting of Council 

Recommendation 

That the report of the Director of Council Services/Clerk dated May 28, 2020 (CL-13-

2020) regarding the June 23rd regular meeting of Council BE RECEIVED; and that the 

June 23rd regular meeting of Council BE CANCELLED to allow for scheduled Council 

training.  

Report 

Council’s Procedure By-law 6647 provides that Council meetings are regularly held the 
second and fourth Tuesdays of the month at 6:00 pm.  As Council has been scheduled 
for Social Media training on June 23rd, 2020 at 6:00 pm, the Regular meeting of Council 
will need to be cancelled.  The next regular meeting of Council will be held on July 14, 
2020. 
 

Consultations 

None 

Financial Implications 

None 
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Prepared By: 

 

Agatha Robertson 
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Link to Strategic Goals 

 Enhancing organizational excellence 

 Sustain strong public services and infrastructure 

 Strengthen the community’s engagement with the Town 

 Grow and diversify the local economy  

 Build on our high-quality of life 

Communications 

 Not applicable 

Yes Website 

Yes Social Media 

Yes News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: June 23rd  Regular Meeting of Council .docx 

Attachments:  

Final Approval Date: May 29, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Joe Milicia 
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: L. Silani, RPP, MCIP, Director of Development & Strategic 

Initiatives 

Department: Development & Strategic Initiatives 

Date of Report: May 26, 2020 

Report Number: DS-14-2020 

Subject: LaSalle Street Naming Policy 

Recommendation 

That the report of the Director of Development & Strategic Initiatives dated May 26, 

2020 (DS-14-2020) BE RECEIVED, and that Administration BE AUTHORIZED to 

undertake the necessary research to update the current municipal list of potential future 

street names, and to add new names of local cultural heritage significance. 

Report 

As requested, this Staff Report is intended to provide members of Council with 

information regarding the existing Street Naming policy, and to make recommendations 

for any required revisions to this policy. 

Attached is a copy of the current Street Naming Policy.  It was reviewed and revised in 

March 2019. 

This policy allows a property owner/developer to submit a list of proposed new streets to 

the Town to be reviewed and approved by Council.  Following their review, Council can 

approve the name(s) put forward, or alternatively, Council can select a new street name 

from the established municipal list of potential street names (as set out on page 2 of the 

Street Naming Policy).  The final decision rests with Council. 

Town Staff believe that the current policy is working well, with Council making the final 

decision for all new street names in the municipality. 

The number of potential street names that are contained within the Town’s established 

municipal list is relatively small.  Town Staff recommend that further research be 
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undertaken to update this list, and to add new names of local cultural heritage 

significance as part of the list of potential future street names.   This will provide 

members of Council with a broader range of street name choices. 

Consultations 

The Town’s Communication and Promotions Officer was consulted, and the required 

research needed to update the current municipal list of potential street names can be 

undertaken by the student that is being hired to assist the Corporate Communication 

and Promotions Officer. 

Financial Implications 

None 

Prepared By: 

  

L. Silani 
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Link to Strategic Goals 

Yes Enhancing organizational excellence 

 Sustain strong public services and infrastructure 

 Strengthen the community’s engagement with the Town 

Yes Grow and diversify the local economy  

 Build on our high-quality of life 

Communications 

Yes Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: LaSalle Street Naming Policy.docx 

Attachments: - Street Naming Policy.pdf 

Final Approval Date: May 28, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Joe Milicia 
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The Corporation of the Town of LaSalle 
Policy Manual 

 
Street Naming 
 
Policy Manual Section: Municipal Services - DSI 
Policy Number: M-DSI-002 
Authority: 4919/00, 6646/04 
Date Approved: October 10, 2000 
Department Responsible: Public Works, Fire, Development and Strategic Initiatives 
Revision Dates: March 2004, March 2019 
Review Date: March 2021 
Status: Active 
 
 
Purpose: 
 
The purpose of this policy is to establish a uniform and logical street naming system for 
newly developed streets. 
 
Policy Statement: 
 
The Town of LaSalle wishes to ensure a clear and efficient naming process of municipal 
streets.  
 
Scope:   
 
This policy covers the naming of municipal streets in the Town of LaSalle and provides 
guidelines to allow developers to suggest names.  
 
Policy: 
 
Developers/property owners may submit a list of proposed names for new streets, however, 
the final decision remains with Council, who may select a street name from the established 
municipal list. 
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Name Significance Similar Names 

Munro 1956 Councillor, S.W.  
Crowe 1956 Councillor, S.W. Crowder 
Fitch 1956 Councillor, S.W. Fifth 
Delisle 1931 Councillor, S.W. Dale 
Olsen 1943 Mayor, LaSalle  
Henderson 1947 Mayor, LaSalle  
Bezaire 1924 Councillor, LaSalle  
Hewson 1934 Councillor, S.W.  
Campeau 1932 Councillor, LaSalle Camille, Campbell 
Lacombe 1932 Councillor, LaSalle  
Tapson 1950 Councillor, LaSalle Tilston 

 
In the event there are no names submitted and/or if Council is of the opinion that the 
proposed names are not appropriate, that Council may elect to select the new street name 
from the "municipal pool" of street names. 
 
Responsibilities: 
 
The Director of Development & Strategic Initiatives shall oversee this Policy. 
 
Policy Review 
 
This policy will be periodically reviewed and updated as required. This policy must be 
reviewed by the stated review date and approved by the responsible department. 
 
References and Related Documents: 
 
Policy #77. 
 
Attachments: 
 
None. 
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: Allen Burgess, MCIP, RPP. Supervisor of Planning & 

Development Services  

Department: Development & Strategic Initiatives 

Date of Report: May 29, 2020 

Report Number: DS-16-2020 

Attachments: Figure 1 

Subject: To modify the existing site plan to include an outdoor patio and to 

permit an encroachment into an existing municipal easement. 

 Our File Nos: n/a 

 Applicant & Registered Owner: LA Urban Square Inc. 

 Agent/Planner: J. Tedesco 

 Location: 1745 Sprucewood Avenue 

 

Recommendation 

That the report of the Supervisor of Planning and Development Services dated May 29, 

2020 (DS-16-2020) regarding a request to modify the existing site plan to include an 

outdoor patio and to grant permission to encroach into an existing municipal easement 

BE APPROVED. 

Report 

This report is intended to provide members of Council with comments and 

recommendations regarding a request that has been submitted to modify the existing 

site plan to include an outdoor patio and to grant permission to encroach into a 

municipal easement at LA Urban Square Inc. 
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The proposed patio being requested is approximately 52 square metre and will be part 

of a new commercial enterprise that is being established in this plaza. 

In assessing the merits of the Applicant’s requested amended site plan, the following 
comments are offered for Council’s consideration: 

i) The subject lands are designated “Malden Town Centre” in the Town’s 
approved Official Plan.  The Applicant’s site plan for the subject lands 
(Schedule B) conforms to the Town’s approved Official Plan; 

ii) Zoning By-law No. 5050 currently zones the lands subject to the application 
Town Centre Commercial Zone - “C4-2”. Professional and General Offices, 
Restaurant, (including outdoor patios) and other similar Commercial uses are 
permitted land uses on the subject lands. Schedule C depicts the proposed 
patio details; 

iii) The outdoor patio addition that the Applicant is proposing does not require the 
creation of any additional parking as the site already has sufficient parking 
spaces. As a commercial assembly area, a Building permit will be required to 
be submitted, approved and inspected by the Building Staff, for this new 
outdoor patio; 

iv) As there is an existing Site Plan Control Agreement currently registered on 
this property and only minor site modifications are being made, it is proposed 
that no amending Site Plan Control Agreement is required. However, a 
$3,000 security deposit should be received prior to acceptance of the building 
permit, to ensure all site works are completed to the satisfaction of the Town 
of LaSalle. This security will be returned upon the completion of all works. 

v) As part of the Town’s review of the Applicants Building Permit application, 
details related to railings, safe ingress/egress, adequate restroom facilities, 
walkways and the location of doors, etc., will be addressed to ensure public 
safety is maintained. It should be noted that this outdoor patio will be an 
integral part of a new café. No outdoor liquor license is being requested for 
this patio. 

 
We would be pleased to answer any questions with respect to the comments and 

recommendations that are contained within this Staff report. 

Consultations 

Consultation with Engineering and Building staff was sought out and comments were 

included in this report.  
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Financial Implications 

The patio will add to the viability of the business and will provide additional amenities 

and services to residents living and working in the Town Centre District. 

Prepared By: 

 

     Allen Burgess 
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Link to Strategic Goals 

 Enhancing organizational excellence 

 Sustain strong public services and infrastructure 

 Strengthen the community’s engagement with the Town 

yes Grow and diversify the local economy 

yes Build on our high-quality of life 

Communications 

yes Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: 1745 Sprucewood Patio encroachment - DS-16-20.docx 

Attachments: - 1745 Sprucewood ve. Patio request.pdf 

Final Approval Date: Jun 2, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Larry Silani 

 

Joe Milicia 
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: L. Silani, RPP, MCIP, Director of Development & Strategic 

Initiatives 

Department: Development & Strategic Initiatives 

Date of Report: June 1, 2020 

Report Number: DS-17-2020 

Subject: Valente/Nedin lands – Request to Designate as Class 4 under the 

NPC-300 Noise Guidelines 

Recommendation 

That the report of the Director of Development & Strategic Initiatives, dated June 1, 

2020 (DS-17-2020) regarding a request that has been submitted by the Valente 

Development Corporation BE RECEIVED, and lands legally described as LT 5 PL 1555 

SANDWICH WEST; LT 6 PL 1555 SANDWICH WEST; LT 7 PL 1555 SANDWICH 

WEST S/T R1120784; S/T R1300816; LASALLE, BEING ALL OF PIN 70546-0431 (LT) 

situated on the southwestern corner of Ellis Street and Trinity Avenue, BE CLASSIFIED 

as a Class 4 area pursuant to Publication NPC- 300 (MOECP Environmental Noise 

Guideline -Stationary and Transportation Sources -Approval and Planning), AND 

FURTHER THAT the Director of Development & Strategic Initiatives or their designate 

BE DIRECTED to incorporate additional or modify existing, mitigation measures 

including warning clauses required for a Class 4 designation pursuant to the Publication 

NPC-300 in the site plan approval and site plan agreement, AND FURTHER THAT the 

Director of Development & Strategic Initiatives or their designate BE DIRECTED to 

provide a copy of the Council Resolution approving Class 4 area classification and a 

copy of any Site Plan Control Agreement for the subject lands that incorporates noise 

mitigation measures to Loblaws Inc. 

Report 

On October 21, 2020, Planning Consultants working for CP REIT Ontario Properties 

Limited/Zehrs/Loblaws, submitted a letter to the Town, indicating that: 
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 Their clients were generally not opposed to the development of Valente multi-unit 

residential development adjacent to the CP REIT lands --- however, they were 

concerned about the impacts of noise associated with the existing rooftop 

mechanical equipment and loading areas associated with Zehrs and in close 

proximity to the proposed residential uses; 

 

 Until such time that their concerns were addressed, it was their opinion that this 

rezoning application was premature. 
 

On October 22, 2019, Council adopted a zoning by-law amendment (By-law 8358), 

rezoning approximately 2.1 hectares of land located along the west side of Ellis Street, 

between the Town Hall/Civic Centre lands and the lands owned by CP REIT Ontario 

Properties Limited (Zehrs Malden Village Plaza), for 3 new multi-storey apartment style 

residential buildings with a total of 178 new dwelling units. 

 

This property was placed in a site-specific “R5-9(h)” holding zone, to address the CP 

REIT lands concerns, and to ensure that the following studies/documents and additional 

applications were submitted to the Town and approved by Council before the holding 

zone symbol would be removed from this site: 

 

 That a noise study be carried out by the Applicant, and approved by the Town – 

including recommended mitigation measures; 

 

 That a site plan control application be submitted by the Applicant, and approved 

by the Town.  This would require detailed site plans, site servicing, landscaping 

and elevation drawings to be prepared and submitted as part of this application.  

A site plan control agreement will need to be prepared, executed and registered 

on title before the holding zone could be removed.  Details pertaining to on-site 

and off-site servicing, construction traffic, fencing, lighting, noise mitigation, 

internal and external pedestrian access/walkways, etc. will form part of those 

detailed drawings and will be reviewed and approved by the Town as part of the 

required site plan control approval application.  

 

It should be noted that the Applicant intends to construct and sell these new apartment 

style dwellings units as Condominiums, and will be applying to the Town and to the 

County of Essex for Draft Plan of Condominium approval under the Planning Act. 

 

On November 13, 2020, Borden Ladner Gervais (solicitors for CP REIT/Zehrs/Loblaws) 

submitted a formal appeal of the Town’s Zoning By-law Amendment (By-law 8358), 

pursuant to subsection 34(19) of the Planning Act.  The reason for their appeal relates 

to the fact that they want their noise concerns addressed up-front, and not as part of a 
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future site plan control approval --- due to the fact that they have no rights of appeal to a 

site plan control approval. 

 

Since that time, the Applicant (Valente) and their consultant team (Dillon Consulting) 

have had meetings/discussions with the Appellant and their consultants --- and as we 

understand have arrived at a settlement agreement in principle (without prejudice) with 

respect to this outstanding Planning Act appeal to LPAT.   

 

Attached, as Figure 1, is a copy of the a confidential letter from Dillon Consulting to the 

Town (dated March 13, 2020), formally requesting that Council designate the subject 

2.1 hectares of land owned by Valente as Class 4, under the Ministry of Environment, 

Conservation and Parks NPC-300 Environmental Noise Guideline.   

 

The rationale for this Class 4 designation request being made at this time is set out in 

Dillon’s attached letter.  This designation will assist Mr. Valente in reaching a final 

settlement agreement that is acceptable by CP REIT (the Appellant).  A copy of Dillon 

Consulting’s Noise Study is included as part of the March 13, 2020 correspondence. 

 

It should be noted that in 2013, the Ontario Government revised the NPC-300 

Environmental Noise Guidelines, to allow developers to apply to their municipality for a 

Class 4 designation --- to permit the construction of new sensitive land uses in proximity 

to existing, lawfully established and approved stationary noise sources.   

 

Should Council agree to designate this property as Class 4, prospective purchasers of 

the new apartment units would be informed of this designation by way of warning 

clauses related to the potential of elevated noise levels from the adjacent grocery store 

site. 

 

After reviewing the contents of the March 13th correspondence, Town Staff asked Dillon 

Consultation to provide the following: 

 

 The wording of the resolution required for Council to make this designation; 

 

 Confirmation from their noise expert, pertaining to the parties to be notified of 

this Council resolution;  
 

 A draft of the warning clause that the Applicant will be using to inform 

prospective purchasers/tenants of the noise that they can expect to hear from 

the Zehrs Store; and  
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 A copy of the revised site plan/elevation drawings – depicting the changes that 

are being made to address the noise issues, as agreed to with CP 

REIT/Zehrs/Loblaws. 

 

On May 7, 2020, Dillon Consulting submitted additional correspondence (copy attached 

as Figure 2), to address the 4 points noted above. 

 

Based on the contents of this additional correspondence, Town Staff agree with the 

Applicant’s request to designate their property as Class 4 under the Ministry of 

Environment, Conservation and Parks NPC-300 Environmental Noise Guideline --- and 

Town Staff also concur with the recommended noise mitigation measures to be 

incorporated in the final site plan, the elevation drawings, the warning clauses, and 

other provisions that will form part of the future site plan control agreement for these 

lands. 

 

Consultations 

Legal Services 

Financial Implications 

None 

Prepared By: 

 

 

L. Silani  
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Link to Strategic Goals 

 Enhancing organizational excellence 

 Sustain strong public services and infrastructure 

 Strengthen the community’s engagement with the Town 

Yes Grow and diversify the local economy  

Yes Build on our high-quality of life 

Communications 

None Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: Valente and Nedin Lands - Request for a Class 4 

Designation under the NPC-300 Guidelines.docx 

Attachments: - March 13, 2020.pdf 

- May 7, 2020 correspondence.pdf 

Final Approval Date: Jun 2, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Joe Milicia 
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THE CORPORATION OF THE TOWN OF LASALLE 

Minutes of a Meeting of the Parks, Recreation and Events Committee 

 
March 12, 2020 

9:00 a.m. 
Sandwich West Room 

2nd Floor LaSalle Civic Centre 
5950 Malden Road 

Members of Committee 
Present: 

Councillor Sue Desjarlais, Councillor Jeff Renaud 

Members of Committee 
Absent: 

Councillor Mike Akpata 

 
Administration Present: P. Funaro, Recreation Manager, M. Masonovich, Manager of Fleet & 

Facilities, Gaetano Ferraro, Manager of Finance/Deputy Treasurer, T. 
Brydon, Supervisor of Parks, L. Jean, Deputy Clerk, K. Scherer, 
Recreation Coordinator, T. Coke, Council Coordinator 
 

A. CALL TO ORDER 

Councillor Desjarlais calls the meeting to order at 9:01 a.m.  

B. DISCLOSURES OF PECUNIARY INTEREST AND THE GENERAL NATURE 
THEREOF 

None Disclosed.   

C. ADOPTION OF MINUTES 

Moved By: Councillor Jeff Renaud 
Seconded By: Councillor Desjarlais 

That the minutes of the meeting of the Parks, Recreation and Events Committee dated 
February 20, 2020 BE ADOPTED as presented. 

D. REPORTS/ CORRESPONDENCE FOR COMMITTEE ACTION 

1. Skate Ontario Super Series Skating Competition 

Moved By: Councillor Jeff Renaud 
Seconded By: Councillor Desjarlais 

That the report of the Recreation Manager dated March 2, 2020 (CR-2020-10) 
regarding the Skate Ontario Super Series BE RECEIVED; and that 
Administration BE AUTHORIZED to charge additional fees for twenty-two hours 
of ice time (for set up); and that Skate LaSalle use two rooms at no additional 
cost as per the Skate LaSalle agreement; and that Skate LaSalle BE ADVISED 
that fees may increase in 2021.   

Carried. 
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2. Rogers Hometown Hockey Post Event Report 

Moved By: Councillor Jeff Renaud 
Seconded By: Councillor Desjarlais 

That the report of the Recreation Manager dated March 5, 2020  
(CR-2020-13) regarding results from the Rogers Hometown Hockey Event 
BE RECEIVED. 

Carried. 
 

3. Play for a Cure Hockey Tournament 

Moved By: Councillor Jeff Renaud 
Seconded By: Councillor Desjarlais 

That the report of the Recreation Manager dated March 2, 2020 (CR-2020-11) 
regarding the Play for a Cure Hockey Tournament BE RECEIVED; and that any 
additional fees BE WAIVED. 

Carried. 
 

E. NEXT MEETING 

F. ADJOURNMENT 

The meeting is adjourned at the call of the Chair at 10:25 a.m. 

 
 

_________________________ 

Chair 

 

_________________________ 

Council Co-ordinator 
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COMMITTEE MATTERS 

Parks, Recreation and Events Committee 
 

March 12, 2020 
 
 

 
Clerk’s Note: The Parks, Recreation and Events Committee approved the following matters 

during their meeting held on March 12, 2020. Copies of items are attached for reference as 

part of the corresponding Minutes. 
 
 

1. Subject:  Skate Ontario Super Series Skating Competition 

 

Clerk’s Note:  Please note the recommendation is not the same as the administrative 
recommendation.   

 
Motion:  That the report of the Recreation Manager dated March 2, 2020  
(CR-2020-10) regarding the Skate Ontario Super Series BE RECEIVED; and that 
Administration BE AUTHORIZED to charge additional fees for twenty-two hours of 
ice time (for set up); and that Skate LaSalle use two rooms at no additional cost as 
per the Skate LaSalle agreement; and that Skate LaSalle BE ADVISED that fees 
may increase in 2021.    
 

 
See Report on today’s Agenda. 

 
 
 

2. Subject:  Rogers Hometown Hockey Post Event Report 

 
Motion:  That the report of the Recreation Manager dated March 5, 2020 (CR-2020-13) 
regarding results from the Rogers Hometown Hockey Event BE RECEIVED.   
 
See Report, and the post event Budget on today’s Agenda. 

 
 
 
 
       3.    Subject:  Play for a Cure Hockey Tournament 
     
    Motion:  That the report of the Recreation Manager dated March 2, 2020 (CR-2020-11) 
    regarding the Play for a Cure Hockey Tournament BE RECEIVED; and that the  
    additional fees BE WAIVED.    
 
    See Report on today’s Agenda.     
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Skate Ontario Super Series 
Skating Competition 
 

75



 
 

The Corporation of the Town of LaSalle 

To: Members of the Parks, Recreation & Events Committee 

Prepared by: Patti Funaro, Recreation Manager 

Department: Culture & Recreation 

Date of Report: March 2, 2020 

Report Number: CR-2020-10 

Subject: Skate Ontario Super Series Skating Competition Updated Costs 

Recommendation 

That the report of the Recreation Manager dated March 2, 2020 (CR-2020-10) 
regarding the Skate Ontario Super Series Skating Competition BE RECEIVED; and that 
the recommendation to follow the fees as outlined in the User Fee Bylaw BE 
APPROVED. 

Report 

At the February 20, 2020 meeting of the Parks, Recreation and Events committee, the 
following resolution was passed:  

“That the report of the Recreation Manager dated February 13, 2020 (CR-2020-
07) regarding the Skate Ontario Super Series Skating Competition BE 
RECEIVED; and that Skate LaSalle provide a further breakdown of requirements 
and cost for the event; and that this information be brought back to the 
Committee for the March 2020 meeting”. 

Skate LaSalle is unable to provide a financial report for the event at this time.  They 
anticipate that they will be able to do so in early April. 

Skate LaSalle reviewed the set up requirements for the event, and have indicated that 
for future events, only six panels of glass would need to be removed per rink.   

Additional fees (not charged in 2020) as identified in the User Fee Bylaw are as follows: 

Ice Time: 
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• Fourteen hours of unusable ice time on Thursday for glass removal (4:00 pm until 11:00 
pm on both rinks) 

• Three hours of unusable ice time on Friday (9:30 pm – 11:00 pm)  
• Eight hours of unusable ice time on Saturday (7:00 am-8:30 am and 8:30 pm-11:00 pm) 
• Eighteen hours of unusable ice time on Sunday (7:00-8:30am and 3:30 pm – 11:15 pm) 

In total, forty-three hours of unusable ice would be required for the event at a cost of 
$7,987.25 

The multipurpose room rental fee is $850.00 per day. 

The convenor’s room rental fee is $35.00 per hour. 

The lobby rental fee is $35.00 per hour. 

In addition to these fees, it is estimated that the removal and reinstallation of six panes 
of glass per rink would take approximately twenty-four hours of staff over-time, resulting 
in approximately $1200.00 in labour costs.  The labour costs to remove the glass in the 
arenas is not outlined in the User Fee Bylaw. 

Please note that the removal of the glass is physically strenuous for staff and there is 
currently a WSIB claim as a result of removing and reinstalling the glass in 2020. 

As per the User Fee Bylaw, Council has the ability to reduce or waive any administrative 
fee or charge under the by-law. 

Consultations 

Public Works 

Financial Implications 

Should fees be waived: 

$7,987.25 in lost ice rental revenue 

$3,670.00 in waived room rental fees (Note: approximate weekend rental revenue is 
$1000.00) 

In addition approximately $1200.00 in labour costs to remove and reinstall the glass 
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Prepared By: 

 

Patti Funaro 

Link to Strategic Priorities 

 Expanding and diversifying our assessment base 

 Effectively communicating the activities and interests of the Town 

Yes Managing our human and financial resources in a responsible manner 

 Promoting and marketing LaSalle 

 Promote a healthy and environmentally conscious community 

Communications 

 Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

Name Address Email 
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Report Approval Details 

Document Title: CR-2020-10-Skate Ontario Super Series Updated Cost 
Estimates.docx 

Attachments:  

Final Approval Date: Mar 9, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Agatha Robertson 
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Rogers Hometown Hockey 
Post Event Report 
 

80



 
 

The Corporation of the Town of LaSalle 

To: Members of the Parks, Recreation & Events Committee 

Prepared by: Patti Funaro, Recreation Manager 

Department: Culture & Recreation 

Date of Report: March 5, 2020 

Report Number: CR-2020-13 

Subject: Rogers Hometown Hockey Post Event Report 

Recommendation 

That the report of the Recreation Manager dated March 5, 2020 (CR-2020-13) 
regarding results from the Rogers Hometown Hockey Event BE RECEIVED. 

Report 

The Rogers Hometown Hockey Event took place at the Vollmer Complex on February 
22 and 23, 2020.  It was very successful with positive feedback from our partners and 
the community. A summary of data from the event is as follows: 

Total Cost (to date): $28,655.16 

Bucks for Pucks Contest: Five local schools raised over $4000.00.  The LaSalle 
Hangout for Youth and the LaSalle Food Bank each received a donation from the 
contest. 

Parade of Champions: Over forty teams participated 

Paint the Town Red: Forty-two local businesses took part 

Scotiabank Donation: LaSalle Minor Hockey Association and Sun Parlour Female 
Hockey League each received $7500.00 from Scotiabank. 

Fundraising BBQ/Popcorn sales: LaSalle Minor Hockey Association and Sun Parlour 
Female Hockey League each received approximately $2000.00 from sales. 

Consultations 

Finance 
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Communications 

Financial Implications 

$28, 655.16 in costs associated with set up and promotions 

Prepared By: 

 

Patti Funaro 

Link to Strategic Goals 

 Enhancing organizational excellence 

 Sustain strong public services and infrastructure 

Yes Strengthen the Community’s engagement with the Town 

 Grow and diversify its local economy  

Yes Build on our high-quality of life 

Communications 

Yes Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 
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Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: CR-2020-13-Rogers Hometown Hockey Post Event 
Report.docx 

Attachments: - Hometown Hockey post event budget.pdf 

Final Approval Date: Mar 9, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Agatha Robertson 

 

Agatha Robertson 
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Item Budget Actual Cost Notes

Mandatory Costs:

Cleaning of the Premises before, during and after / 

emptying garbages $2,500.00 $2,500.00

Dumpster Rental $300.00 $0.00  no dumpster rental 

Additional Outdoor Lighting $3,500.00 $1,027.17

400ft. of barriers and barricades $1,000.00 $300.00

8 picnic tables $0.00 $0.00

Existing power on premises - contract electrician $6,000.00 $521.00  electrician not required ESA charge 

Portable Toilets $2,000.00 $1,412.50

First Aid $700.00 $700.00

Security $8,000.00 $8,300.00

Rental of Heavy Machinery $8,000.00 $4,800.00

Contingency $4,800.00 $0.00

Parking Signs $3,000.00 $381.94

Total Mandatory Costs (excl. snow removal and 

contingency) $39,800.00 $19,942.61

Potential Additional Costs:

Snow removal and salting $5,750.00

Contingency $4,800.00
Total Mandatory Costs $50,350.00 $19,942.61

Promotions:

Rink Boards $1,000.00 $700.00

Radio Ads $1,300.00 $1,300.00

Newspaper ads $1,000.00 $1,500.00

Window Decals $2,000.00 $435.00

Print (postcards/posters etc/tax insert) $2,500.00 $1,495.00

Transit Shuttle (both days) $2,000.00 $0.00 moved to Transit promotion

Road Banners $1,282.55

Hockey Cutouts $1,000.00

Staff t-shirts $1,000.00

Total Promotions Costs $9,800.00 $8,712.55

Total Costs $60,150.00 $28,655.16
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Committee Matters-  #3 
 
 
Play for a Cure Hockey 
Tournament 
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The Corporation of the Town of LaSalle 

To: Members of the Parks, Recreation & Events Committee 

Prepared by: Patti Funaro, Recreation Manager 

Department: Culture & Recreation 

Date of Report: March 2, 2020 

Report Number: CR-2020-11 

Subject: Play for a Cure Hockey Tournament 

Recommendation 

That the report of the Recreation Manager dated March 2, 2020 (CR-2020-11) 
regarding the Play for a Cure Hockey Tournament BE RECEIVED; and that the 
recommendation to follow the fees as outlined in the User Fee Bylaw BE APPROVED. 

Report 

The Play for a Cure Hockey Tournament is scheduled to take place at the Vollmer 
Complex on Friday, March 27, 2020.  This event supports the Cancer Research 
Collaboration Fund and features numerous NHL Alumni playing in the tournament 
followed by an NHL All Star Game. 

In 2019, the Vollmer Complex hosted the tournament for the first time and the fees for 
empty ice and for the rental of the food court and multipurpose room were waived.   

The event organizers are asking to have the same fees waived again in 2020. 

This results in the following financial impact: 

• 9.5 hours of lost ice time revenue ($1765.00) 
• Lost room rental revenue of approximately $1000.00 

It should also be noted that the evening hours required for this event would disrupt 
LaSalle Minor Hockey play downs. (Thursday and Friday evening) 

There are a number of other considerations regarding the event including: 
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• There will be a number of NHL alumni participating in the tournament and the 
need for security requires that the Gary L Parent ice not be used on Friday 
evening. 

• The Town of LaSalle logo will be featured on sponsor banners, the event 
website, the all-star game poster, the event programs, screens at draft party and 
the Cogeco Ad 

• The event organizers are providing a banner to be hung permanently in Rink A 
identifying the Vollmer Complex as the home of the tournament 

• There are numerous media conferences throughout the year identifying the 
Vollmer Complex as the home of the tournament 

• The event organizer has suggested a social media interview with Mayor Bondy to 
highlight LaSalle and the Vollmer Complex 

As per the User Fee Bylaw, Council has the ability to reduce or waive any administrative 
fee or charge under the by-law. 

Consultations 

Type consultations here 

Financial Implications 

$2765.00 in lost revenue if fees are waived 

Prepared By: 

 

Patti Funaro 
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Link to Strategic Priorities 

 Expanding and diversifying our assessment base 

 Effectively communicating the activities and interests of the Town 

Yes Managing our human and financial resources in a responsible manner 

Yes Promoting and marketing LaSalle 

 Promote a healthy and environmentally conscious community 

Communications 

 Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: CR-2020-11-Play for a Cure Event.docx 

Attachments:  

Final Approval Date: Mar 9, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Agatha Robertson 
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THE CORPORATION OF THE TOWN OF LASALLE

Minutes of a Meeting of the Parks, Recreation and Events Committee

May 28, 2020
9:00 a.m.

Sandwich West Room
2nd Floor LaSalle Civic Centre

5950 Malden Road

Members of Committee 
Present:

Councillor Mike Akpata, Councillor Sue Desjarlais, Councillor Jeff 
Renaud

Administration Present: P. Funaro, Recreation Manager, M. Beggs, Manager of Parks and 
Roads, M. Masonovich, Manager of Fleet & Facilities, T. Brydon, 
Supervisor of Parks, G. Ferraro, Manager of Finance/Deputy 
Treasurer, N. Digesu, Manager of Information Technology, 
O. Stichhaller, Supervisor of Programs and Events, L. Jean, Deputy
Clerk, K. Scherer, Recreation Coordinator, T. Coke, Council
Coordinator

Clerk s Note: Councillor Akpata, Councillor Desjarlais, Councillor Renaud 
and Administration participated in the Meeting electronically via video 
conference technology.

A. CALL TO ORDER

Councillor Akpata calls the meeting to order at 9:01 a.m.

B. DISCLOSURES OF PECUNIARY INTEREST AND THE GENERAL NATURE
THEREOF

None Disclosed

C. ADOPTION OF MINUTES

Moved By: Councillor Desjarlais
Seconded By: Councillor Jeff Renaud

That the minutes of Parks, Recreation and Events Committee Meeting dated March 12,
2020 BE ADOPTED as presented.

Carried.

D. REPORTS/ CORRESPONDENCE FOR COMMITTEE ACTION

1. Virtual Recreation Programming

Moved By: Councillor Jeff Renaud
Seconded By: Councillor Desjarlais

That the report of the Recreation Manager dated May 21, 2020 (CR-2020-17)
regarding Virtual Recreation Programming BE RECEIVED; and that the
recommendation to proceed with Option 2 with an estimated cost of $25,278.00
for wages BE APPROVED: and further that the Virtual Recreation Programming
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and Online Safety Policy BE AMENDED to reference the Council adopted Video 
Surveillance Policy, A-SEC-001, and that once amended, the Virtual Recreation 
Programming Online Safety Policy BE APPROVED.

Carried.

E. NEXT MEETING

Moved By: Councillor Jeff Renaud
Seconded By: Councillor Desjarlais

That the June 18. 2020 Parks, Recreation and Events Committee Meeting BE MOVED to
June 11, 2020 at 9:00 a.m.

Carried.

F. ADJOURNMENT

The meeting is adjourned at the call of the Chair at 9:41 a.m.

_________________________

Chair

_________________________

Council Co-ordinator
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COMMITTEE MATTERS 
Parks, Recreation and Events Committee 

May 28, 2020 

Clerk's Note: The Parks, Recreation and Events Committee approved the following matters 
during their meeting held on May 28 2020. Copies of items are attached for reference as part of 
the corresponding minutes. 

1. Subject: Virtual Recreation Programming

Motion: That the report of the Recreation Manager dated May 21, 2020  
(CR-2020-17) regarding Virtual Recreation Programming BE RECEIVED; and that the 
recommendation to proceed with Option 2 with an estimated cost of $25,278.00 for wages 
BE APPROVED: and further that the Virtual Recreation Programming and Online Safety 
Policy BE AMENDED to reference the Council adopted Video 
Surveillance Policy, A-SEC-001, and that once amended, the Virtual Recreation 
Programming Online Safety Policy BE APPROVED. 

See Report, the Amended Policy, a Financial Overview of Option 2 for Virtual 
Programming, and email correspondence from Frank Cowan Insurance.
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Committee Matters-  #1 

Virtual Recreation 
Programming 
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The Corporation of the Town of LaSalle 

To: Members of the Parks, Recreation & Events Committee 

Prepared by: Patti Funaro, Recreation Manager 

Department: Culture & Recreation 

Date of Report: May 21, 2020 

Report Number: CR-2020-17 

Subject: Virtual Recreation Programming 

Recommendation 

That the report of the Recreation Manager dated May 21, 2020 (CR-2020-17) regarding 
Virtual Recreation Programming BE RECEIVED; and that the recommendation to 
proceed with Option 2 with an estimated cost of $23,784.00 for wages BE APPROVED: 
and further that the Virtual Recreation Programming and Online Safety Policy BE 
APPROVED. 

Report 

During the current pandemic, like many other sectors, the recreation sector has had to  
shift from traditional methods and begin to think of other ways to provide our services to 
the community.  Many municipalities and organizations are offering virtual programs 
through website, social media, telephone and video conferencing.  The Town of LaSalle 
has started to offer some options through these methods and staff have been 
conducting research and participating in webinars to generate ideas and hear about 
best practices for this new area of programming. 

During and after emergencies, recreation can provide essential supports for people to 
manage stress, cope with challenges, and reconnect with their communities. It also 
helps people return to a sense of normalcy by providing familiar routines and activities.  
Offering virtual programming will allow staff to maintain relationships with our members 
and program participants.  Keeping these relationships is important for the transition 
back to traditional in person programs in the future.  In addition, bringing some part-time 
employees back to work will allow us to reconnect with some of our workforce while 
providing much needed employment opportunities. Virtual programs may also bring in 
new participants who have not participated in traditional programs in the past while 
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offering us the opportunity to pilot new programs that could be continued once 
restrictions are lifted. 

As with any type of program we offer, the privacy, safety and consideration for all 
participants engaging in virtual recreation programs will be a top priority when 
developing and implementing online programs.  A Virtual Recreation Programming and 
Online Safety Policy has been developed and is attached to this report (Appendix C).  
All virtual programming staff will review and abide by the policy.  In addition, staff will be 
provided with training specific to virtual programming. 

There are a number of funding resources that will assist in supporting the delivery of 
these programs: 

• The Canada Summer Jobs program, a component of the Youth and Employment
Skills Strategy will provide a total of $78,400.00 towards 20 positions.  The Town
of LaSalle will be responsible for covering the difference between minimum wage
and our rate of pay and the mandatory employment related costs (MERCs).  This
is approximately $3.15 per hour for all positions except the Personal
Training/Fitness Coaching position.  For the purposes of estimating this amount,
the middle range of the pay grid was used.  Depending on which step of the grid
part-time staff are in, hourly wage rates can range between $14.46 and $16.15
per hour. The town contribution for personal training would be approximately
$18.81 per hour.  The cost breakdown is outline in Appendix B.

• Essex Power Corporation Youth in Community Fund has provided $10,000.00
toward children and youth programs for 2020.

• Pathway to Potential Universal Programming fund has provided $5000.00 to
provide community programs.

Option 1 

Continue with our current compliment of staff and offer some programs such as fitness, 
seniors and some special events.  All programs will be offered at no charge to the 
participant.  Details and specific programs are outlined in Appendix A.   

Option 2 

Offer comprehensive virtual programming throughout June, July and August at an 
approximate total cost of $23,784.00 for wages. All programs will be offered at no 
charge to the participant. Details and specific programs including a breakdown of costs 
are outlined in Appendix B. 

Consultations 
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Finance 

Financial Implications 

$23,784.00 in wages 

Prepared By: 

Patti Funaro 
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Link to Strategic Goals 

Enhancing organizational excellence 

Sustain strong public services and infrastructure 

Yes Strengthen the community’s engagement with the Town 

Grow and diversify the local economy 

Yes Build on our high-quality of life 

Communications 

Not applicable 

Yes Website 

Yes Social Media 

Yes News Release 

Local Newspaper 

Bids & Tenders 

Notification pursuant to the Planning Act 

Notifications 

Name Address Email 
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Report Approval Details 

Document Title: CR-2020-17-Virtual Recreation Programming.docx 

Attachments: - Virtual Programming Report - Appendix A.pdf 
- Virtual Programming Report - Appendix B.pdf 
- Virtual Recreation Programming and Online Safety 
Policy.pdf 

Final Approval Date: May 21, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Agatha Robertson 
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In addition to the information provided in CR-2020-17 regarding Virtual Recreation Programming, there 
is some slight changes to the required contribution from the town and some additional information 
available.  Details are contained in the updated attachments.  

• The total contribution from the town is updated to $25,278.00 
• There is additional details regarding the program schedules and staff required 
• The augmented reality fireworks show is now six minutes in length 
• There is additional correspondence from Frank Cowen insurance with respect to signed waivers 

for minors 
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Appendix B 

Option 2 – Virtual Recreation Programming 

 Program Information Total Estimated Costs Funding Contribution Town Financial 
Contribution 

Children/Youth and Families 
1. Virtual Day Camp 

Seven weeks of daily activities, offered for children ages 4 to 
12 years through Zoom. 
Monday to Friday July 13 – August 28 

Group One(4-7 years): 9:00am – 9:30am  
Group Two(8-12 years): 10:00 am – 10:30 am  
Group Three(specialty): 11:00am – 11:30am  
 
Group One(4-7 years): 1:00p –1:30p  
Group Two(8-12 years): 2:00p – 2:30p  
Group Three(specialty): 3:00p – 3:30p 

 
Four staff @40 hours/week x 7 weeks=1,120 hours x 
$17.60/hour 
 

$19,712.00 $15,680.00 Canada Summer Jobs 
 
$3,500.00 Essex Power Fund 
 
Total:$19,180.00 

$532.00 

2. Canada Day Augmented Fireworks 
Six minute augmented fireworks display scheduled for 
Canada Day.  Includes video introduction from the Mayor 
and/or local celebrity. 

$3,000.00 $3,000.00  
Essex Power Fund 

None 

Adults 
1. Virtual Fitness Classes through Zoom (10 classes per week x 

10 weeks) 
Led by LaSalle Fitness instructors from home during July and 
August 

$2,500.00  No funding source available  $2,500.00 

2.  Virtual Fitness Coaching/Personal Training (16 years and up) 
One-on-one fitness activities offered through Zoom. 
4 instructors @ 40 hours/week x 7 weeks @$32.91/hour 

$36,862.00 $15,680.00 
Canada Summer Jobs 

$21,182.00 

Seniors 
1. Cyber Seniors Intergenerational Computer Classes $19,712.00 $15,680.00 

Canada Summer Jobs 
$532.00 
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One-on-one computer lessons conducted by telephone 
appointments for 14 weeks in total. 
4 instructors @ 40 hours/week  x 7 weeks = 1,120 hours x 
$17.60/hour 

 
$3,500.00 
P2P Universal Programming 

All Ages 
1. Online Engagement: 

Virtual Recreation Complex 
Virtual Night Market 
Videos 
Contests 
4 instructors @ 40 hours/week  x 7 weeks = 1,120 hours x 
$17.60/hour 

$19,712.00 $15,680.00 
Canada Summer Jobs 
 
$3,500.00 
Essex Power Fund 

$532.00 

Total Town Contribution: $25, 278.00 
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The Corporation of the Town of LaSalle 
Policy Manual 

Virtual Recreation Programming and Online Safety Policy 
 

Policy Manual Section: 
Policy Number: 
Authority: 
Date Approved: 
Department Responsible: Culture and Recreation 
Revision Date: 
Review Date: 
Status: Active 

 
 
 
Policy Statement 
 
It is the policy of the Town of LaSalle (hereby referenced as “The Corporation”) that the privacy, 
safety and consideration for participants engaging in virtual recreation programming shall be 
considered the top priority when developing and implementing online programs. 
 

 
Purpose 

 

Online forums and gatherings provide an opportunity for the Culture and Recreation 
Department to connect with residents and program participants outside of regular 
programming and to fill the gaps in recreation programming during times of mass 
shelter, lockdown and isolation. The purpose of this policy is to establish a set of 
guiding principles for the development and implementation of online recreation 
programming to ensure safety in an online environment. This includes: 

• Providing common-sense protocols and best practices to ensure safety and 
security of online programming. 

• Demonstrate importance of internet safety in regards to online virtual 
recreation programming to all Town of LaSalle employees 
 

Scope  
 

This policy applies to all employees within the Culture and Recreation Department 
who engage in, or hold stake in, online and virtual recreation programming. 

 
This policy also applies to any technological application where Town of LaSalle Culture 
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and Recreation employees are engaged in business activities in the performance of 
their jobs and within operation of Town of LaSalle programs, including, but not limited to: 

 
• Video conferencing applications such as Zoom or Teams 
• YouTube videos 
• Pre-recorded videos 
• Live videos or streams 

 
 

Roles and Responsibilities 
 

The Corporation is committed to ensuring appropriate internet safety while hosting and 
operating online virtual recreation programming within the Culture and Recreation 
Department. The Corporation understands the organization’s responsibility, both ethically 
and legally, in taking all reasonable precautions, evaluations and safeguards when 
operating online programming. This includes having safeguards in place to uphold safety 
as well as securing personal information.  

 
Definitions 

 
 

• Access refers to gaining entry to a network provided by the Town to its employees and other 
authorized users, on or outside Town premises, including Telework situations and where 
employees or authorized users are using the network for business purposes or for personal 
use in accordance with the provisions of this policy on their own time. 

• Authorized Users refers to persons using a computer or computer account in order to 
perform work in support of Town business.  

• Disqualifying/Disconnecting refers to removing the access and participation of an individual 
from an online recreation programming, as deemed necessary by the moderator. 

• Instant Messaging is an Internet communications service used to send and deliver messages 
and content immediately. To use the service, users must be logged on to the server that hosts 
the instant messaging service, for example Private chat room  

• Internet refers to the worldwide collection of networks which is linked through a common 
communications protocol and which collection of networks is used as a common basis for 
communications for all types of applications. Use of the Internet specifically includes access to 
the World Wide Web (WWW).  

• Online virtual recreation programming refers to programs and activities operated by the 
Town of LaSalle in an online format. This includes programs operated on Zoom, Facebook or 
other platforms. 

• Video-conferencing application/program refers to an application or program which can be 
utilized as a video-chat for online recreation programs. In most cases, the Corporation will use 
the video-conferencing platform Zoom. 

• Youth participant refers to a youth under the age of eighteen (18) who is a participant in an 
online recreation program hosted by the Town of LaSalle and requires adult consent for 
participation in such programming. 
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Procedures 
 
The following procedures shall be used to ensure the safety of both employees (authorized users) 
and participants engaging in virtual recreation programming: 
 
 Technology 

• Online virtual programming shall be hosted using the Town of LaSalle’s licensed 
and operated accounts only. No personal employee accounts shall be used in 
the execution of online programming. 

• Town of LaSalle licensed and operated accounts must be accessible to more 
than one member in Management. This includes making the username and 
credentials available to multiple persons. 

Safety 
• Online virtual programs shall only be operated with prior permission from a 

person from Management. Employees are not permitted to operate their own 
programs without first notifying Management and receiving approval. 

• An Informed Letter of Consent must be prepared and submitted to the parent 
prior to the program. The Town of LaSalle must receive the completed Letter of 
Consent to allow a minor to participate in virtual recreation programs. 

• The employee administering the online program shall operate the video-
conferencing program in an administrator or moderator mode. This will allow the 
employee to close the program to unregistered participants, control access to 
the platform, and have the ability to mute, disqualify or disconnect any user. 

 
The Corporation recognizes the various populations that online recreation programming may 
appeal to. Therefore, it is necessary to develop different rules for different populations to create a 
safe experience. 
 
Youth Participants 
 
For online programming involving youth participants, the Town of LaSalle will: 

• Maintain a minimum of two (2) employees hosting a video-conferencing program; 
• Maintain a record of attendance of each registered participant; 
• Disqualify/Disconnect participants as needed; 
• Request that a parent/guardian not provide the youth participant with 

headphones/earphones to ensure audio is available to both the parent/guardian and youth 
participant; 

• Will not instant message a participant in a private manner through video-conferencing 
platforms or in the operation of an online virtual recreation program; 

• Will request that a parent of a youth participant is in the room at the commencement and 
conclusion of each video-conferencing program, and; 

• Will request that a parent/guardian remains in the same room as their child for the duration 
of the video-conferencing program to minimalize the risk of a youth participant being left 
alone on the computer. 

o Note: Requests are made to ensure internet safety for all participants. The 
Corporation reserves the right to abruptly end the program or disqualify a participant 
at any time. 

 

105



Page 4/6 

 
 

 

   

Adult Participants 
 
For online programming involving adult participants, the Town of LaSalle will: 

• Maintain a minimum of two (2) employees hosting the video-conferencing program at 
all times; 

• Disqualify/Disconnect participants as needed 
 

Disqualifying/Disconnecting a User 
 

While operating online virtual recreation programming, the situation may arise for an employee, 
moderator or administrator of a video-conferencing platform to disqualify or disconnect a user. 
The Corporation reserves the right to disqualify any user in violation of any Harassment or 
Discrimination Policy, as well as anyone who demonstrates inappropriate behaviour including, 
but not limited to: 

• Wearing inappropriate clothing, as deemed inappropriate by the moderator; 
• Using inappropriate or foul language; 
• Displaying inappropriate or foul behaviour; 
• Violating the Town of LaSalle Harassment and Discrimination Policy 

 
Note: the moderator of the program reserves discretion, where applicable or necessary, to 
determine what constitutes inappropriate behaviour where the manner is not immediately 
clear. Discretion shall be limited however and applied on a case-by-case basis as 
inappropriate behaviour shall be determined by common sense principles. 
 

Emergency Action Procedure 
 
While operating online virtual recreation programming, the situation may arise for an employee, 
moderator or administrator of a video-conferencing platform to enact the Emergency Action 
Procedure guidelines. Reference shall be made to the internal Emergency Action Procedure in 
the event a major incident occurs. 

 
Confidentiality 

 
The Town of LaSalle treats all information received as confidential information and any 
information shared or discussed online will not be shared with anyone other than those 
who have a legitimate right to know. In accordance with the Municipal Freedom of 
Information and Protection Act, personal information is collected under the authority of 
the Municipal Act. 

• Documentation and Letters of Consent shall be collected by utilizing an 
electronic document application, or by receiving a completed application 
from email. 

• All live virtual recreation programs shall be recorded in accordance with 
the Town of LaSalle Video Surveillance Policy 

 
Duty to Report 

 
In accordance with the Ontario Child, Youth and Family Services Act, 2017, S.O. 2017, section 
125(1), the Town of LaSalle has a duty to report a child in need of protection. The Act is publicly 
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available at https://www.ontario.ca/laws/statute/17c14 
 
The duty to report is a legal duty and shall be abided by in all online virtual recreation programs. 
All reports shall be made directly to the Children’s Aid Society, as outlined by the Act. The duty 
to report supersedes confidentiality and a reasonable expectation of privacy due to the 
authorization by statute.  

 
 
Employee/Management Roles 

 

As an employee of the Town of LaSalle, you have the following responsibilities to our 
workplace.  

 
Employee’s Role 

 
All employees are expected to: 

 
• Understand this policy and its relevant application. 
• Understand the severity and seriousness of practicing safe online programming. 

Employees found to be in violation of this policy, or engaging in inappropriate behaviour 
including by not limited to any of the following are subject to disciplinary action: 

• Contacting youth participants through personal accounts or after program hours 
• Using inappropriate language, actions or gestures 
• Other inappropriate behaviour or actions 

• Participate in, and apply the principals, knowledge, and information received 
during training. 

• Maintain proper online etiquette and follow procedural guidelines. 
 

Management’s Role 
 

• Responsible for supervising the development and implementation of online 
recreation programming. 

• Management is expected to understand, enforce and communicate this policy to 
all employees. 

• Ensuring the ongoing process of monitoring and provide operational support to 
staff. 

 
Training 

 

All employees shall receive training on the Virtual Recreation Programming and Online 
Safety Policy at the time of hire, at the beginning of operation of an online recreation 
program, and at least annually using the LaSalle Learning Management System 
www.townoflasallesafety.com. 

 
• Training will also be provided, where appropriate, for employees who change 

position. 
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Evaluation 
 

The Virtual Recreation Programming and Online Safety Policy is reviewed and updated annually 
by the Culture and Recreation Department, reviewing the implementation of the policy as well as 
its effectiveness, or as changes are made through provincial legislation. Deficiencies in the policy 
will be noted. 

 
Commitment to Improvement 

 

The Culture and Recreation Department remains committed to internet safety to 
eliminate the risk of harm to vulnerable persons, including seniors and children, 
participating in virtual recreation programs. 

 
References 

 
• Ontario Child, Youth and Family Services Act, 2017, S.O. 2017 
• Plan to Protect®  
• Town of LaSalle Computer Acceptable Use Policy 
• Town of LaSalle Harassment and Discrimination Policy 
• Town of LaSalle Protecting Personal Information 
• Town of LaSalle Video Surveillance Policy 

 
Review Dates 
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Hi Patti 

Please see below Frank Cowan’s response: 

Hi Christine, 

It really doesn’t matter what form the Town gets their waivers signed, as long as they are getting them. 
If the electronic version is not doable, then finding a way to have participants sign a paper copy and return it 
would be sufficient, we just ask that they are 100% sure a waiver is signed and on file before participation is 
granted. 

I hope this makes it easier for you to have more participation based on the many ways this form can be 
returned. 

If you require anything further please feel free to reach out 

Sincerely,             

Christine Lanoue-Menovcik, B.Comm, R.I.B. 
Account Executive|   BrokerLink – Windsor Branch 
Cell phone 226-344-1837 

T: 519-969-5910 x 87801 |   F: 519-969-5947 | clanoue@brokerlink.ca 
Brokerlink Inc.   |   Unit 1A-2570 Dougall Ave Windsor ON N8X 1T6 
Branch hours: Mon-Fri: 8:30am-5 pm 
Extended calling hours: Mon-Fri:   8 am-8 pm, Sat: 9am–4 pm 
Visit us online:   BrokerLink.ca 

Refer a friend & earn a $10 coffee card when they get quote. 
Plus, we’ll give them a coffee card too. It’s a Win-Win ! 

Please note new policies, policy changes or amendments cannot be bound or made unless you speak directly to 
a licensed insurance broker. 
This communication and any attachments are confidential. If you are not the intended recipient, please 
immediately notify the sender and delete this communication including all attachments. Any other use, disclosure, 
distribution or copying is prohibited. 

From: Patricia Funaro [mailto:pfunaro@lasalle.ca] 
Sent: Monday, May 25, 2020 9:45 AM 
To: Christine Lanoue <clanoue@brokerlink.ca > 
Subject: RE: Town of LaSalle 

Hi Christine, 
I am wondering if there is any flexibility with the use of an electronic waiver?   We are challenged to find 
something that integrates with our registration system and if we use an electronic system (such as docusign), 
we will have to manually send the link to each participant in addition to the registration process.   Could we 
instead have a paper form that parents sign and either email or mail back to us?   Our registration software will 
allow us to automatically email a PDF of the consent form to as part of the registration process. 

From: Christine Lanoue <clanoue@brokerlink.ca>
To: Patricia Funaro <pfunaro@lasalle.ca>
Subject: RE: Town of LaSalle
Date: 26.05.2020 14:59:44 (+0000)
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I know that the high schools in our area send home paper forms to sign, so wondering if this would suffice for 
our virtual programs as a waiver? 

Thanks, 

Patti Funaro 
Recreation Manager, 
Town of LaSalle 

From: Christine Lanoue < clanoue@brokerlink.ca > 
Sent: Tuesday, May 05, 2020 10:43 AM 
To: Patricia Funaro < pfunaro@lasalle.ca > 
Subject: RE: Town of LaSalle 

Hi Patti 

Please see below response from Frank Cowan 

Hi Christine, 

All the below security measures look good. As long as all minor participants have a signed consent 
form from a parent along with proper supervision we have no further comments. 

Thank you, 

Brianna Gauthier, R.I.B. (Ont.), Account Services Coordinator 
1-800-265-4000 ext. 55223 
brianna.gauthier@frankcowan.com 
frankcowan.com   

Christine Lanoue-Menovcik, B.Comm, R.I.B. 
Account Executive|   BrokerLink – Windsor Branch 
Cell phone 226-344-1837 

T: 519-969-5910 x 87801 |   F: 519-969-5947 | clanoue@brokerlink.ca 
Brokerlink Inc.   |   Unit 1A-2570 Dougall Ave Windsor ON N8X 1T6 
Branch hours: Mon-Fri: 8:30am-5 pm 
Extended calling hours: Mon-Fri:   8 am-8 pm, Sat: 9am–4 pm 
Visit us online:   BrokerLink.ca 

Refer a friend & earn a $10 coffee card when they get quote. 
Plus, we’ll give them a coffee card too. It’s a Win-Win ! 

Please note new policies, policy changes or amendments cannot be bound or made unless you speak directly to 
a licensed insurance broker. 
This communication and any attachments are confidential. If you are not the intended recipient, please 
immediately notify the sender and delete this communication including all attachments. Any other use, disclosure, 
distribution or copying is prohibited. 

From: Patricia Funaro [ mailto:pfunaro@lasalle.ca ] 
Sent: Monday, May 4, 2020 11:15 AM 
To: Christine Lanoue < clanoue@brokerlink.ca > 
Subject: RE: Town of LaSalle 
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Hi Christine, 
I have one further question.   I initially said that we would not allow minors to use video or audio during the 
program, but I have since participated in a workshop provided by Parks and Recreation Ontario.   It seems that 
other municipalities and organizations are allowing this during their virtual programs as they are trying to 
connect with the patrons they serve and that is difficult to do when participants can’t see each other and can’t 
talk to the instructor or each other.   The other organizations that are doing this that presented on the webinar 
are: The Town of Innisfil, The City of Hamilton, The University of Guelph and the Boys and Girls Club of Ottawa. 
  The Ontario Camps Association also recognizes that camps will likely be offering virtual programming and is 
preparing resources and guidelines.   

Given this, I would like for the Town of LaSalle to have the option to offer virtual programs in this manner.   The 
following security measures would be taken: 
-the Town of LaSalle will use a licensed Zoom account, which provides greater security than the free account 
-all participants will have to pre-register in order to be given the secure meeting ID and password 
-the town would use the waiting room option on Zoom, and only registered participants would be allowed in 
the meeting 
-once participants have been allowed in and the program has started, the meeting will be locked and no one 
new can join the meeting 
-all minor participants will need a signed letter of consent prior to being allowed to participate 
-parents will be asked to remain in the room during the meeting 
-two staff members will be on every call, and one staff will be assigned to manage the meeting.   Should 
anything inappropriate occur from a participant, they will immediately be removed from the meeting.   Should 
anything inappropriate occur from outside (IE, hackers) the meeting would immediately be ended. 
-participants will be asked to use their first name only on the screen 
-the chat function will be disabled 
-staff will be trained in safe online engagement with youth 
-an emergency action plan for online programs will be developed and all staff will be trained 

Are there are any concerns with the town moving forward in this manner?   Please advise. 

With thanks, 

Patti Funaro 
Recreation Manager, 
Town of LaSalle 

From: Christine Lanoue < clanoue@brokerlink.ca > 
Sent: Thursday, April 30, 2020 3:53 PM 
To: Patricia Funaro < pfunaro@lasalle.ca > 
Subject: FW: Town of LaSalle 

Hi Patti 

Below is Frank Cowan’s advice on your request. 
There is lots of wonderful information. 

Please feel free to reach out if you have any other questions or concerns 

Sincerely, 

Christine Lanoue-Menovcik, B.Comm, R.I.B. 
Account Executive|   BrokerLink – Windsor Branch 
Cell phone 226-344-1837 

T: 519-969-5910 x 87801 |   F: 519-969-5947 | clanoue@brokerlink.ca 
Brokerlink Inc.   |   Unit 1A-2570 Dougall Ave Windsor ON N8X 1T6 
Branch hours: Mon-Fri: 8:30am-5 pm 
Extended calling hours: Mon-Fri:   8 am-8 pm, Sat: 9am–4 pm 
Visit us online:   BrokerLink.ca 
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Refer a friend & earn a $10 coffee card when they get quote. 
Plus, we’ll give them a coffee card too. It’s a Win-Win ! 

Please note new policies, policy changes or amendments cannot be bound or made unless you speak directly to 
a licensed insurance broker. 
This communication and any attachments are confidential. If you are not the intended recipient, please 
immediately notify the sender and delete this communication including all attachments. Any other use, disclosure, 
distribution or copying is prohibited. 

From: Aran Myers [ mailto:aran.myers@frankcowan.com ] 
Sent: Thursday, April 30, 2020 9:51 AM 
To: Christine Lanoue < clanoue@brokerlink.ca > 
Cc: Brianna Gauthier < Brianna.Gauthier@frankcowan.com > 
Subject: FW: Town of LaSalle 

Good morning Christine, 

Below is our response from Risk Management on the online video classes the Town is considering. 
I also sent this to underwriting for their comments. I haven’t received anything back from them just yet so I 
followed up to see if they had anything to add or if this is more of a RM response type of thing. 

Once I hear back from u/w I’ll let you know either way, but in the meantime there is some great information 
below from RM to share with the insured. 

Thanks! 
Aran 

Aran Myers, RIBO, Regional Manager 
p.1-800-265-4000 ext. 55410 
c. 226-387-3673 
aran.myers@frankcowan.com 
frankcowan.com   

COVID-19 – Providing essential services together 
Our purpose is to be there to help people, businesses and society prosper in good times and be resilient in bad 
times. We want to thank you for your continued support while we work though these exceptional times. Visit our 
website for information about COVID-19. 

Notice: This email is confidential. If you are not the intended recipient, please notify the sender by return email and delete this message from 
your mailbox without reading or copying it or any attachments. 

To learn more about our company and services, visit www.frankcowan.com . Our Privacy Policy can be found at 
www.frankcowan.com/privacy-policy . 

If you wish to stop receiving electronic communication from Frank Cowan Company, click here or reply to this email and indicate 
“Unsubscribe” in the subject line. 

From: Marina Cosentino < Marina.Cosentino@frankcowan.com > 
Sent: April 30, 2020 8:22 AM 
To: Aran Myers < aran.myers@frankcowan.com > 
Cc: Dianne Savage < Dianne.Savage@frankcowan.com >; Brianna Gauthier < 
Brianna.Gauthier@frankcowan.com >; Tracy Eso < Tracy.Eso@frankcowan.com > 
Subject: FW: Town of LaSalle 
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Morning Aran, 

This is a great idea for the recreation facility to offer video programs to provide support to the community and 
encourage them to keep active during these times. It is becoming more common to offer programs/classes 
online. 

I have discussed this with Tracy our Assessment and Solutions Manager and here are our risk management 
considerations: 

- With respect to the Town’s cyber security,   it is important they utilize a robust security system to 
protect against intrusions. The Town must do everything the can do to ensure safe networks. 

- A hazard with the use of online video are hackers getting possession of a participants and instructors 
video or personal information and then uses it online in a inappropriate manner. 

- There might be a issue with copyright in regards to the ownership of the video. 
- We like to see the Town using the organization Plan to Protect to create a policy. It seems like their 

website provides guidance against inappropriately activity against participants. 
- In regards to the fitness program, the participants should be aware of their own personal limitations 

and exercise at a pace that is comfortable and appropriate to their needs. 
- We recommend the Town include a electronic waiver in their guidelines/policy that is made visible to 

the participants when registering for the programs as well as a signed consent form for children. The 
Town does not want to be held liable for any injuries, health problems or computer issues arising from 
the use of the Town’s services. I have attached some articles from our centre of Excellence relating to 
Waivers that could be helpful. We recommend they have waivers drafted and reviewed by their 
lawyer. 

- Bold and/or highlighted heading using “warning” or similar. Some waivers that were enforced in Court 
contained the following verbiage, bold text & highlighting: 

We hope this is helpful. If you have any questions please do not hesitate to ask. 

Have a great day! 

Marina Cosentino, Risk Analyst 
1-800-265-4000 ext. 55262 
marina.cosentino@frankcowan.com 
frankcowan.com   

COVID-19 – Providing essential services together 
Our purpose is to be there to help people, businesses and society prosper in good times and be resilient in bad times. We want to thank you 
for your continued support while we work though these exceptional times. Visit our website for information about COVID-19. 

Notice: This email is confidential. If you are not the intended recipient, please notify the sender by return email and delete this message from 
your mailbox without reading or copying it or any attachments. 

To learn more about our company and services, visit www.frankcowan.com . Our Privacy Policy can be found at 
www.frankcowan.com/privacy-policy . 

If you wish to stop receiving electronic communication from Frank Cowan Company, click here or reply to this email and indicate 
“Unsubscribe” in the subject line. 

From: Christine Lanoue < clanoue@brokerlink.ca > 
Sent: April 29, 2020 12:42 PM 
To: Aran Myers < aran.myers@frankcowan.com > 
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Subject: Town of LaSalle 

Hi Aran 

The Town is looking for ways to operate during Covid-19. 
Below is a lengthy email asking for thoughts on this. 
Can you possibly offer an insight into her inquiry. 

Thank you in advance. 

Sincererly, 

Christine Lanoue-Menovcik, B.Comm, R.I.B. 
Account Executive|   BrokerLink – Windsor Branch 
Cell phone 226-344-1837 
T: 519-969-5910 x 87801 |   F: 519-969-5947 | clanoue@brokerlink.ca 
Brokerlink Inc.   |   Unit 1A-2570 Dougall Ave Windsor ON N8X 1T6 
Branch hours: Mon-Fri: 8:30am-5 pm 
Extended calling hours: Mon-Fri:   8 am-8 pm, Sat: 9am–4 pm 
Visit us online:   BrokerLink.ca 

Refer a friend & earn a $10 coffee card when they get quote. 
Plus, we’ll give them a coffee card too. It’s a Win-Win ! 

Please note new policies, policy changes or amendments cannot be bound or made unless you speak directly to 
a licensed insurance broker. 
This communication and any attachments are confidential. If you are not the intended recipient, please 
immediately notify the sender and delete this communication including all attachments. Any other use, disclosure, 
distribution or copying is prohibited. 

From: Patricia Funaro [ mailto:pfunaro@lasalle.ca ] 
Sent: Wednesday, April 29, 2020 11:45 AM 
To: Christine Lanoue < clanoue@brokerlink.ca > 
Subject: RE: Phone Call 

Hi Christine, 
Further to the voice mail message I left you this morning, the town is exploring what types of 
recreation programs we could offer to the community during the shutdown of recreational facilities.   
The Ontario Government’s Framework   for Reopening our Province indicates that it will still be quite 
some time before traditional in person recreation programs can resume.   With that in mind, we are 
looking for ways to provide supports for the community to manage stress, cope with challenges and 
reconnect with the community in a new way as well as help the community return to a sense of 
normalcy by providing familiar routines and activities.   Many recreation providers are using video 
conferencing software (such as Zoom) to offer programs.   I am looking for input with respect to 
insurance coverage for offering these types of programs.   Some further information for you: 
 An organization called Planned to Protect ( https://www.plantoprotect.com/home/ ) has resources available 

(training and policy) for engaging with vulnerable populations online.   I have been using these resources to 
develop guideline that we would follow for our programs.   Examples include a signed informed consent from 
parents, no use of video or sound for minors (they can view and hear the instructor, but the instructor can’t 
see them), two staff on a call at all times to name a few. 

 We are considering offering senior and adult guided fitness programs and guest speaker workshops as well as 
camp programs for children 4-12 years.   Online programs would not be longer than 1 hour in length at a 
time. 

Any feedback you could provide would be much appreciated. Please let me know if you require any 114



further information. 

Looking forward to hearing from you. 

Thanks, 

Patti Funaro 
Recreation Manager, 
Town of LaSalle 

From: Christine Lanoue < clanoue@brokerlink.ca > 
Sent: Monday, April 27, 2020 4:40 PM 
To: Patricia Funaro < pfunaro@lasalle.ca > 
Subject: Phone Call 

Hi Patti 

Sorry I was tied up today. 
I will call you tomorrow to discuss the planning for the Vollmer. 

Thanks 

Christine Lanoue-Menovcik, B.Comm, R.I.B. 
Account Executive|   BrokerLink – Windsor Branch 
Cell phone 226-344-1837 
T: 519-969-5910 x 87801 |   F: 519-969-5947 | clanoue@brokerlink.ca 
Brokerlink Inc.   |   Unit 1A-2570 Dougall Ave Windsor ON N8X 1T6 
Branch hours: Mon-Fri: 8:30am-5 pm 
Extended calling hours: Mon-Fri:   8 am-8 pm, Sat: 9am–4 pm 
Visit us online:   BrokerLink.ca 

Refer a friend & earn a $10 coffee card when they get quote. 
Plus, we’ll give them a coffee card too. It’s a Win-Win ! 

Please note new policies, policy changes or amendments cannot be bound or made unless you speak directly to 
a licensed insurance broker. 
This communication and any attachments are confidential. If you are not the intended recipient, please 
immediately notify the sender and delete this communication including all attachments. Any other use, disclosure, 
distribution or copying is prohibited. 

CAUTION: This email originated from outside of the organization. Please verify that the sender's name 
matches the e-mail address in the From: field. Do not click links or open attachments unless you 
recognize the sender and know the content is safe .   REF: nYDLiTtcjACbqBae 
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: L. Silani, RPP, MCIP, Director of Development & Strategic 

Initiatives 

Department: Development & Strategic Initiatives 

Date of Report: May 29, 2020 

Report Number: DS-15-2020 

Subject: Municipal Heritage Committee 

Recommendation 

That the report of the Director of Development & Strategic Initiatives dated May 29, 

2020 (DS-15-2020) regarding a Municipal Heritage Committee BE RECEIVED.  

Report 

As requested, this Staff Report is intended to provide members of Council with 

information pertaining to: 

i. The Legislative Authority for Ontario municipalities to establish a Municipal 

Heritage Committee; 

 

ii. The Roles and Responsibilities of a Municipal Heritage Committee; 

 

iii. How a Heritage Committee is established; 

 

iv. Resources required should Council wish to establish a Municipal Heritage 

Committee. 

The Ontario Heritage Act provides a legal framework to be used by municipalities to 

protect and conserve properties of significant heritage value or interest.  Under this 

legislation, a municipality can establish a Municipal Heritage Committee to advise 

Council on all matters related to the identification, protection and promotion of cultural 

heritage.   

A Municipal Heritage Committee is appointed by and is responsible and accountable to 

Municipal Council.  It assists Council make decisions on any matter relating to the legal 
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DS-15-2020 

Municipal Heritage Committee Page 2 of 7 

designation and conservation of property of cultural heritage value or interest, including 

individual properties and heritage conservation districts. 

Section 28 of the Ontario Heritage Act defines the Committee’s statutory roles as 

follows: 

 To advise and assist Council on all matters relating to Part IV (Conservation of 

Properties of Cultural Heritage Value or Interest) and on the identification of a 

potential Heritage Conservation District under Part V; 

 

 To advise and assist Council on other heritage matters, as Council may specify 

by by-law. 

 

Under Part IV of the Ontario Heritage Act, once a Municipal Heritage Committee is 

established, Council is required to consult with it: 

 during the designation process for individual properties; 

 

 on applications to alter designated properties; 

 

 on applications to demolish or remove; 

 

 on applications to repeal designation by-laws. 

 

Under Part V of the Act, Council also has to consult with the Municipal Heritage 

Committee before passing a by-law to define one or more areas to be examined for 

future designation as a heritage conservation district. 

According to advisory documents issued by the Ontario Ministry of Heritage, Sport, 

Tourism and Culture Industries, Council can and should also assign the following 

additional responsibilities to their Municipal Heritage Committee: 

a) conducting municipal-wide heritage surveys that identify, examine and evaluate 

properties and areas that are worthy of protection, leading to the creation of a  

Municipal Heritage Register; 

 

b) preparing and providing information for the community pertaining to heritage 

conservation matters, and producing newsletters, guidelines and other 

promotional material to be used to educate property owners and the broader 

community with respect to local cultural heritage resources,  best practices, and 

the applicable provisions of the Ontario Heritage Act; 
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DS-15-2020 

Municipal Heritage Committee Page 3 of 7 

c) providing a recognized forum for residents to express their interest in heritage 

conservation, and supporting community efforts to protect and preserve important 

local cultural heritage resources.  

The following cultural heritage policies were adopted by Council as part of the recently 

approved LaSalle Official Plan document: 

“3.2.3 Cultural Heritage 
 
a) The Town recognizes the importance of its cultural 

heritage resources. The Town will, in partnership 
with community organizations, identify cultural 
heritage resources while encouraging their 
conservation, restoration, maintenance and 
enhancement as part of the community’s ongoing 
evolution.  

 
b) Pursuant to the Ontario Heritage Act, the Town may 

designate properties, including built heritage 
resources, heritage conservation districts, cultural 
heritage landscapes, archaeological resources and 
other heritage elements. The Town shall encourage 
partnerships with land trusts and private sector 
partners to promote the appropriate conservation of 
these cultural heritage resources. 

 
c) It is the intent of the Town to conserve and enhance 

designated cultural heritage resources in situ, 
wherever possible.  The proposed relocation, 
removal or demolition of the heritage attributes 
assigned to a designated heritage property, and the 
development or site alteration on a designated 
property shall be subject to the provisions of the 
Ontario Heritage Act. 

 
d) The inventory, evaluation and conservation of 

cultural heritage resources of all types shall be 
carried out in accordance with the Ontario Heritage 
Act and shall conform to the applicable standards 
and guidelines available in the Parks Canada 
Standards and Guidelines for Historic Places in 
Canada, the Ontario Heritage Toolkit, and the 
Ministry of Tourism, Cultural and Sports’ 8 Guiding 
Principles.” 

 

Ontario municipalities establish a Municipal Heritage Committee through a by-law that is 

adopted by Council.  The by-law establishing this committee would include a Terms of 

Reference for how the committee is to operate and what the mandate of the committee 
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is.  Attached, as Appendix 1 to this report, is an example of a Terms of 

Reference/Mandate for a Municipal Heritage Committee. 

The Municipal Heritage Committee operates independently of Council, in keeping with 

the Terms of Reference/Mandate contained in the Council adopted by-law, and in 

accordance with the statutory/regulatory framework set out by the Province of Ontario in 

the Ontario Heritage Act.   

Each Municipal Council must determine how many members are appointed to this 

committee, and what qualifications the members must possess.  The Ontario Heritage 

Act requires a minimum of five members, however, most committees have between 

seven and eleven members.  It is important for the Municipal Heritage Committee to 

have a broad cross-section of technical knowledge and experience --- including local 

historians, heritage architects, structural engineers, and tradespersons that have 

experience with historic building restoration.  Most committees also have one or two 

Municipal Councilors as voting members on the Municipal Heritage Committee.   

Depending on the size of the municipality and the expertise of the existing available 

Staff, each Council also assigns one or more municipal staff as a liaison and/or staff 

resource person(s) for the Municipal Heritage Committee.  This staff liaison/resource 

person(s) would answer routine inquiries, forward and receive correspondence on 

behalf of the Committee, prepare agendas and minutes, hire and manage outside 

consultants, publish and serve notifications and perform other administrative/statutory 

duties required to comply with the legislative requirements as set out in the Ontario 

Heritage Act, and to complete tasks as prescribed in the Council adopted Terms of 

Reference/Mandate for this committee.  In many municipalities this staff liaison/ 

resource function is performed by Council Services and Planning Staff.  

As part of the annual budget deliberations, Council provides the Municipal Heritage 

Committee with an annual operating budget.  The budget dollars allocated across the 

Province of Ontario for municipal heritage purposes vary, and depend to a large degree 

on the extent of heritage conservation, education and promotion that is being 

undertaken in each of those communities. 

Should Council wish to move forward with the establishment of a Municipal Heritage 

Committee for the Town of LaSalle, it should be noted that during the first two to three 

years from the date that a new Municipal Heritage Committee is established, Council 

will need to allocate an annual budget of between $75,000 to $100,000 per year.   

This initial funding is required to cover the operational costs of the new committee and 

to pay the one-time costs associated with the retention of a qualified consultant to 

undertake a comprehensive Town-wide Municipal Cultural Heritage Study.   
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For all subsequent years, there will be a need to set aside and budget approximately 

$50,000 to $70,000 per year, to cover approximately 50 percent of the cost of hiring one 

additional Staff person (i.e. a new heritage planner), and to offset the on-going program 

costs associated with the education, outreach and promotion work of the new 

committee.  

The Ontario Government has prepared a guideline to explain what is involved in 

undertaking this type of initial cultural heritage work – leading to the creation of a 

Municipal Heritage Register.  Attached, as Appendix 2 to this report is a copy of this 

provincial guideline.  The research work that needs to be completed as part of this 

Town-Wide study is extensive in nature and is very detail oriented --- requiring 

specialized skills, knowledge and experience to successfully complete. 

Once this initial work is completed, the Municipal Heritage Committee would then have 

the required information to consider various “go-forward” options in terms of how best to 

further Council’s cultural heritage goals and objectives.  

These future options could involve one or more promotion and/or education programs, 

and would likely also involve moving forward with the formal designation of one or more 

individual property that has been identified as warranting a formal heritage designation 

under the provisions as set out in the Ontario Heritage Act. 

Consultations 

None 

Financial Implications 

Additional Staff and Financial Resources as noted in this Staff Report will have to be 

allocated by Council as part of subsequent budgets, should Council wish to establish a 

new Municipal Heritage Committee. 

Prepared By: 

 

L. Silani  
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Link to Strategic Goals 

 Enhancing organizational excellence 

 Sustain strong public services and infrastructure 

Yes Strengthen the community’s engagement with the Town 

 Grow and diversify the local economy  

Yes Build on our high-quality of life 

Communications 

yes Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: Municipal Heritage Committee.docx 

Attachments: - Appendicies for Staff Report re municipal heritage 

committee.pdf 

Final Approval Date: May 28, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Joe Milicia 
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: Tano Ferraro, Manager of Finance/Deputy Treasurer 

Department: Finance 

Date of Report: May 28, 2020 

Report Number: FIN-11-2020 

Subject: April 2020 Financial Statement and Financial Reports 

Recommendation 

That the report of the Manager of Finance/Deputy Treasurer dated May 28, 2020 (FIN-

11-2020) regarding the April 2020 Financial Statement and Financial Reports BE 

RECEIVED. 

Report 

Please refer to the attached April 2020 Financial Statement and Financial Reports. 

 

Consultations 

Not Applicable 

Financial Implications 

Not Applicable 

Prepared By: 

 

Tano Ferraro  
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Link to Strategic Goals 

yes Enhancing organizational excellence 

 Sustain strong public services and infrastructure 

yes Strengthen the community’s engagement with the Town 

 Grow and diversify the local economy  

 Build on our high-quality of life 

Communications 

yes Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: FIN-11-2020 April 2020 Financial Statements and Financial 

Reports.docx 

Attachments: - FIN-11-2020 Appendix A-April 2020 Financial Statements 

and Financial Reports.pdf 

Final Approval Date: Jun 1, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Dale Langlois 

 

Joe Milicia 
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T O W N   O F   L A S A L L E
FINANCIAL STATEMENT
April 30, 2020

2020 2020 $ VARIANCE 2020 % 2019 2019 2019 % 2019
Budget YTD Actual Budget to Budget to Budget YTD Actual Budget to YTD Actual

30-Apr Actual Actual 30-Apr Actual 31-Dec
Revenues
General Levy (36,705,800) (30,270,166.12) 6,435,633.88 82.5% (34,404,200) (28,341,804.33) 82.4% (34,550,669.98)
Supplementary Levy (455,000) (7,440.86) 447,559.14 1.6% (195,000) 0.00 0.0% (605,712.47)
Payments in Lieu of Taxes-General (40,200) 0.00 40,200.00 0.0% (40,200) 0.00 0.0% (40,256.29)
Payments in Lieu of Taxes-Supplementary 0 0.00 0.00 100.0% 0 0.00 100.0% 1,720.40
Local Improvements (13,600) 0.00 13,600.00 0.0% (16,100) 0.00 0.0% (16,046.01)
Other Revenues (4,216,900) (424,308.26) 3,792,591.74 10.1% (3,779,400) (429,392.20) 11.4% (6,163,615.43)

Revenues (41,431,500) (30,701,915.24) 10,729,584.76 74.1% (38,434,900) (28,771,196.53) 74.9% (41,374,579.78)

Expenditures

Mayor & Council
Wages/Benefits 340,200 114,017.56 (226,182.44) 33.5% 299,200 111,000.66 37.1% 311,348.53
Administrative Expenses 38,500 5,273.32 (33,226.68) 13.7% 38,500 7,129.88 18.5% 36,656.65
Personnel Expenses 40,200 7,810.34 (32,389.66) 19.4% 40,200 9,160.84 22.8% 14,826.96
Program Services 26,500 0.00 (26,500.00) 0.0% 26,500 1,688.28 6.4% 21,839.71

Expenditures 445,400 127,101.22 (318,298.78) 28.5% 404,400 128,979.66 31.9% 384,671.85
Other Revenues 0 (830.30) (830.30) 100.0% 0 (435.00) 100.0% (110.62)

Mayor & Council 445,400 126,270.92 (319,129.08) 28.4% 404,400 128,544.66 31.8% 384,561.23

Finance & Administration
Wages/Benefits 2,112,700 778,908.92 (1,333,791.08) 36.9% 1,961,700 656,804.51 33.5% 2,074,644.37
Administrative Expenses 205,700 43,441.32 (162,258.68) 21.1% 198,100 116,040.29 58.6% 195,812.99
Personnel Expenses 57,500 22,098.82 (35,401.18) 38.4% 57,500 25,368.41 44.1% 51,597.83
Program Services 287,200 29,545.61 (257,654.39) 10.3% 272,200 36,396.97 13.4% 192,623.04

Expenditures 2,663,100 873,994.67 (1,789,105.33) 32.8% 2,489,500 834,610.18 33.5% 2,514,678.23
Contributions from Own Funds (40,000) 0.00 40,000.00 0.0% (40,000) 0.00 0.0% (40,000.00)
Other Revenues (902,100) (276,914.30) 625,185.70 30.7% (857,500) (262,979.16) 30.7% (933,370.08)

Finance & Administration 1,721,000 597,080.37 (1,123,919.63) 34.7% 1,592,000 571,631.02 35.9% 1,541,308.15

Council Services
Wages/Benefits 1,014,100 339,510.92 (674,589.08) 33.5% 983,400 296,069.86 30.1% 962,878.24
Administrative Expenses 22,700 1,070.99 (21,629.01) 4.7% 22,100 9,367.58 42.4% 12,554.33
Personnel Expenses 49,100 12,270.31 (36,829.69) 25.0% 49,100 12,474.47 25.4% 31,030.52
Program Services 62,300 31,735.86 (30,564.14) 50.9% 77,300 12,768.15 16.5% 73,451.25
Transfers to Own Funds 0 0.00 0.00 100.0% 0 0.00 100.0% 2,665.65

Expenditures 1,148,200 384,588.08 (763,611.92) 33.5% 1,131,900 330,680.06 29.2% 1,082,579.99
Other Revenues (20,500) (5,355.40) 15,144.60 26.1% (23,500) (5,275.05) 22.5% (24,332.47)

Council Services 1,127,700 379,232.68 (748,467.32) 33.6% 1,108,400 325,405.01 29.4% 1,058,247.52

Financial Services
Wages/Benefits 75,000 0.00 (75,000.00) 0.0% 147,600 0.00 0.0% 0.00
Long Term Debt Capital Financing 1,964,200 982,086.75 (982,113.25) 50.0% 1,964,200 982,086.75 50.0% 1,964,173.50
Long Term Debt Charges 13,600 0.00 (13,600.00) 0.0% 16,100 0.00 0.0% 16,046.01
Program Services 305,000 14,824.49 (290,175.51) 0.0% 255,000 7,162.60 0.0% 36,584.59
Transfers to Own Funds 11,123,700 (134,342.00) (11,258,042.00) -1.2% 9,742,100 808.00 0.0% 13,517,280.14

Financial Services 13,481,500 862,569.24 (12,618,930.76) 6.4% 12,125,000 990,057.35 8.2% 15,534,084.24

Alley Closing Program
Program Services 60,000 28,604.33 (31,395.67) 47.7% 0 0.00 100.0% 50,903.15
Other Revenue 0 (400.00) (400.00) 100.0% 0 0.00 100.0% (400.00)

Alley Closing Program 60,000 28,204.33 (31,795.67) 47.0% 0 0.00 100.0% 50,503.15

Division of IT  (DoIT)
Wages/Benefits 492,700 166,289.14 (326,410.86) 33.8% 484,400 154,520.11 31.9% 476,188.66
Administrative Expenses 343,100 141,410.77 (201,689.23) 41.2% 303,600 153,219.28 50.5% 278,179.03
Personnel Expenses 9,000 1,708.85 (7,291.15) 19.0% 9,000 6,195.15 68.8% 10,774.96
Transfers to Own Funds 159,100 0.00 (159,100.00) 0.0% 156,000 0.00 0.0% 156,000.00

Financial Services 1,003,900 309,408.76 (694,491.24) 30.8% 953,000 313,934.54 32.9% 921,142.65
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Fire
Wages/Benefits 2,515,900 673,419.87 (1,842,480.13) 26.8% 2,145,500 590,997.63 27.6% 2,107,665.75
Administrative Expenses 64,700 17,716.61 (46,983.39) 27.4% 61,100 19,709.28 32.3% 65,645.07
Personnel Expenses 141,200 35,228.87 (105,971.13) 25.0% 122,600 34,131.54 27.8% 111,561.19
Vehicle/Equipment Expenses 130,800 15,322.31 (115,477.69) 11.7% 130,200 44,279.92 34.0% 142,220.62
Program Services 28,000 10,465.09 (17,534.91) 37.4% 25,000 6,815.77 27.3% 20,962.36
Transfers to Own Funds 602,400 0.00 (602,400.00) 0.0% 608,000 0.00 0.0% 608,000.00

Expenditures 3,483,000 752,152.75 (2,730,847.25) 21.6% 3,092,400 695,934.14 22.5% 3,056,054.99
Other Revenues (10,000) (1,160.00) 8,840.00 11.6% (10,000) (3,260.36) 32.6% (9,207.49)

Fire 3,473,000 750,992.75 (2,722,007.25) 21.6% 3,082,400 692,673.78 22.5% 3,046,847.50

Police / Dispatch
Wages/Benefits 7,142,300 2,371,715.07 (4,770,584.93) 33.2% 6,837,200 2,241,610.46 32.8% 6,982,391.61
Administrative Expenses 194,300 53,358.52 (140,941.48) 27.5% 171,200 68,678.39 40.1% 184,656.11
Personnel Expenses 134,400 59,970.89 (74,429.11) 44.6% 114,500 92,655.28 80.9% 188,673.88
Facility Expenses 153,000 37,793.36 (115,206.64) 24.7% 155,000 49,470.87 31.9% 174,297.46
Vehicle/Equipment Expenses 134,100 43,450.16 (90,649.84) 32.4% 136,100 51,979.38 38.2% 136,090.54
Program Services 135,800 20,537.75 (115,262.25) 15.1% 137,000 19,508.75 14.2% 184,720.73
Transfers to Own Funds 45,000 0.00 (45,000.00) 0.0% 80,000 0.00 0.0% 96,901.25

Expenditures 7,938,900 2,586,825.75 (5,352,074.25) 32.6% 7,631,000 2,523,903.13 33.1% 7,947,731.58
Grants (61,000) (10,736.40) 50,263.60 17.6% (73,600) (44,870.83) 61.0% (107,909.26)
Contributions from Own Funds 0 0.00 0.00 100.0% 0 0.00 100.0% 0.00
Other Revenues (140,000) (40,945.40) 99,054.60 29.3% (260,500) (109,662.44) 42.1% (342,560.88)

Police / Dispatch 7,737,900 2,535,143.95 (5,202,756.05) 32.8% 7,296,900 2,369,369.86 32.5% 7,497,261.44

Police Services Board
Wages/Benefits 26,400 9,452.36 (16,947.64) 35.8% 26,000 8,481.86 32.6% 25,358.40
Administrative Expenses 19,000 168.43 (18,831.57) 0.9% 19,100 476.95 2.5% 12,420.52
Personnel Expenses 7,900 3,098.78 (4,801.22) 39.2% 8,200 2,984.10 36.4% 2,984.10
Program Services 1,000 0.00 (1,000.00) 0.0% 1,000 0.00 0.0% 80.39
Expenditures 54,300 12,719.57 (41,580.43) 23.4% 54,300 11,942.91 22.0% 40,843.41
Other Revenues 0 0.00 0.00 100.0% 0 0.00 100.0% 0.00

Police Services Board 54,300 12,719.57 (41,580.43) 23.4% 54,300 11,942.91 22.0% 40,843.41

Conservation Authority
Program Services 289,000 73,518.00 (215,482.00) 25.4% 275,000 137,066.50 49.8% 274,133.00

Protective Inspection & Control
Program Services 42,400 6,945.76 (35,454.24) 16.4% 41,400 7,194.65 17.4% 50,876.87
Other Revenues (20,000) (15,384.00) 4,616.00 76.9% (20,000) (18,590.00) 93.0% (21,377.00)

Protective Inspection & Control 22,400 (8,438.24) (30,838.24) -37.7% 21,400 (11,395.35) -53.3% 29,499.87

Emergency Measures
Program Services 51,000 67,161.10 16,161.10 131.7% 31,000 16,496.85 53.2% 137,985.60
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Public Works Summary
Wages/Benefits 6,431,000 1,808,598.52 (4,622,401.48) 28.1% 6,207,500 1,722,284.61 27.8% 5,965,981.73
Long Term Debt 412,000 205,976.73 (206,023.27) 50.0% 412,000 205,976.73 50.0% 411,953.46
Administrative Expenses 387,100 4,610.49 (382,489.51) 1.2% 366,800 324,497.36 88.5% 361,608.90
Personnel Expenses 135,000 23,853.62 (111,146.38) 17.7% 128,000 30,316.93 23.7% 133,921.21
Facility Expenses 1,986,900 355,190.57 (1,631,709.43) 17.9% 1,935,900 452,692.30 23.4% 1,733,156.00
Vehicle/Equipment Expenses 708,000 174,393.63 (533,606.37) 24.6% 652,900 250,821.49 38.4% 742,080.63
Program Services 6,453,100 1,019,072.04 (5,434,027.96) 15.8% 6,160,300 1,396,007.10 22.7% 5,984,851.42
Transfers to Own Funds 3,378,300 7,287.52 (3,371,012.48) 0.2% 3,116,900 7,380.16 0.2% 3,355,607.06

Expenditures 19,891,400 3,598,983.12 (16,292,416.88) 18.1% 18,980,300 4,389,976.68 23.1% 18,689,160.41
Contributions from Own Funds (412,000) (205,976.73) 206,023.27 50.0% (412,000) (205,976.73) 50.0% (411,953.46)
Other Revenues (10,945,700) (2,607,528.90) 8,338,171.10 23.8% (10,390,700) (2,425,599.05) 23.3% (10,625,166.09)

Public Works Summary 8,533,700 785,477.49 (7,748,222.51) 9.2% 8,177,600 1,758,400.90 21.5% 7,652,040.86

Public Works Corporate
Wages/Benefits 1,210,600 400,157.76 (810,442.24) 33.1% 1,149,100 350,843.26 30.5% 1,100,319.24
Administrative Expenses 387,100 4,610.49 (382,489.51) 1.2% 366,800 324,497.36 88.5% 361,608.90
Personnel Expenses 135,000 23,853.62 (111,146.38) 17.7% 128,000 30,316.93 23.7% 133,921.21

Expenditures 1,732,700 428,621.87 (1,304,078.13) 0.0% 1,643,900 705,657.55 0.0% 1,595,849.35
Other Revenues (1,032,200) (335,513.24) 696,686.76 32.5% (1,013,200) (332,561.35) 32.8% (1,005,837.80)

Public Works Corporate 700,500 93,108.63 (607,391.37) 13.3% 630,700 373,096.20 59.2% 590,011.55

Roads/Drainage
Wages/Benefits 673,600 282,393.70 (391,206.30) 41.9% 644,600 247,730.32 38.4% 809,197.13
Vehicle/Equipment Expenses 34,000 2,409.30 (31,590.70) 7.1% 34,000 5,379.91 15.8% 20,597.67
Program Services 636,800 51,237.16 (585,562.84) 8.1% 611,800 57,056.14 9.3% 427,071.60

Expenditures 1,344,400 336,040.16 (1,008,359.84) 25.0% 1,290,400 310,166.37 24.0% 1,256,866.40
Other Revenues 0 0.00 0.00 100.0% 0 (3,189.63) 0.0% (16,071.00)

Roads/Drainage 1,344,400 336,040.16 (1,008,359.84) 25.0% 1,290,400 306,976.74 23.8% 1,240,795.40

Drainage
Wages/Benefits 441,600 97,898.11 (343,701.89) 22.2% 434,100 126,027.42 29.0% 381,567.88

Expenditures 441,600 97,898.11 (343,701.89) 22.2% 434,100 126,027.42 29.0% 381,567.88
Drainage 441,600 97,898.11 (343,701.89) 22.2% 434,100 126,027.42 29.0% 381,567.88

Storm Sewers
Wages/Benefits 120,000 30,121.25 (89,878.75) 25.1% 118,000 31,132.02 26.4% 106,572.22
Program Services 20,000 5,982.59 (14,017.41) 29.9% 20,000 8,028.86 40.1% 14,481.52

Expenditures 140,000 36,103.84 (103,896.16) 25.8% 138,000 39,160.88 28.4% 121,053.74
Storm Sewers 140,000 36,103.84 (103,896.16) 25.8% 138,000 39,160.88 28.4% 121,053.74

Facilities & Fleet
Wages/Benefits 1,691,200 486,551.93 (1,204,648.07) 28.8% 1,647,900 482,181.75 29.3% 1,603,542.45
Facility Expenses 1,986,900 355,190.57 (1,631,709.43) 17.9% 1,935,900 452,692.30 23.4% 1,733,156.00
Vehicle/Equipment Expenses 630,500 168,088.13 (462,411.87) 26.7% 575,400 241,943.24 42.1% 689,701.47
Transfer to Own Funds 223,700 7,287.52 (216,412.48) 3.3% 223,700 7,380.16 3.3% 245,607.06

Expenditures 4,532,300 1,017,118.15 (3,515,181.85) 22.4% 4,382,900 1,184,197.45 27.0% 4,272,006.98
Other Revenues (50,000) (8,067.07) 41,932.93 16.1% (50,000) (9,951.22) 19.9% (58,540.08)

Facilities & Fleet 4,482,300 1,009,051.08 (3,473,248.92) 22.5% 4,332,900 1,174,246.23 27.1% 4,213,466.90

Parks
Wages/Benefits 946,200 147,338.13 (798,861.87) 15.6% 914,300 129,061.02 14.1% 775,209.87
Vehicle/Equipment Expenses 15,500 0.00 (15,500.00) 0.0% 15,500 442.76 2.9% 11,926.53
Program Services 501,200 22,695.86 (478,504.14) 4.5% 459,700 38,547.58 8.4% 371,907.44

Expenditures 1,462,900 170,033.99 (1,292,866.01) 11.6% 1,389,500 168,051.36 12.1% 1,159,043.84
Other Revenues (38,000) 0.00 38,000.00 0.0% (38,000) (23,461.64) 61.7% (50,082.35)

Parks 1,424,900 170,033.99 (1,254,866.01) 11.9% 1,351,500 144,589.72 10.7% 1,108,961.49
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Water
Wages/Benefits 1,043,100 268,440.23 (774,659.77) 25.7% 1,009,300 267,670.03 26.5% 890,114.68
Vehicle/Equipment Expenses 20,000 2,830.72 (17,169.28) 14.2% 20,000 2,062.54 10.3% 12,650.94
Program Services 3,117,000 576,461.60 (2,540,538.40) 18.5% 2,952,900 670,215.30 22.7% 3,062,425.61
Transfers to Own Funds 1,681,900 0.00 (1,681,900.00) 0.0% 1,574,800 0.00 0.0% 1,730,000.00

Expenditures 5,862,000 847,732.55 (5,014,267.45) 14.5% 5,557,000 939,947.87 16.9% 5,695,191.23
Consumption/Base Rate Revenues (5,746,000) (1,266,741.25) 4,479,258.75 22.1% (5,441,000) (1,144,420.96) 21.0% (5,537,238.85)
Other Revenues (116,000) (41,983.55) 74,016.45 36.2% (116,000) (37,417.05) 32.3% (158,406.77)

Water 0 (460,992.25) (460,992.25) 100.0% 0 (241,890.14) 100.0% (454.39)

Wastewater
Wages/Benefits 304,700 95,697.41 (209,002.59) 31.4% 290,200 87,638.79 30.2% 299,458.26
Long Term Debt Charges 412,000 205,976.73 (206,023.27) 50.0% 412,000 205,976.73 50.0% 411,953.46
Vehicle/Equipment Expenses 8,000 1,065.48 (6,934.52) 13.3% 8,000 993.04 12.4% 7,204.02
Program Services 2,178,100 362,694.83 (1,815,405.17) 16.7% 2,115,900 622,159.22 29.4% 2,108,965.25
Transfers to Own Funds 1,472,700 0.00 (1,472,700.00) 0.0% 1,318,400 0.00 0.0% 1,380,000.00

Expenditures 4,375,500 665,434.45 (3,710,065.55) 15.2% 4,144,500 916,767.78 22.1% 4,207,580.99
Contributions from Own Funds (412,000) (205,976.73) 206,023.27 50.0% (412,000) (205,976.73) 50.0% (411,953.46)
Consumption/Base Rate Revenues (3,944,000) (940,194.52) 3,003,805.48 23.8% (3,713,000) (863,263.39) 23.3% (3,767,591.05)
Other Revenues (19,500) (15,029.27) 4,470.73 77.1% (19,500) (11,333.81) 58.1% (31,398.19)

Wastewater 0 (495,766.07) (495,766.07) 100.0% 0 (163,806.15) 100.0% (3,361.71)

Winter Control
Program Services 200,000 264,763.53 64,763.53 132.4% 200,000 316,207.01 158.1% 212,262.18

Traffic Control
Program Services 67,000 7,367.36 (59,632.64) 11.0% 72,000 15,350.63 21.3% 69,523.94

Handi-Transit
Program Services 45,000 11,893.20 (33,106.80) 26.4% 55,000 10,060.60 18.3% 42,823.00

LaSalle Transit
Program Services 496,200 80,817.95 (415,382.05) 16.3% 480,200 119,367.11 24.9% 471,347.09
Transfers to Own Funds 0 0.00 0.00 100.0% 0 0.00 100.0% 0.00

Expenditures 496,200 80,817.95 (415,382.05) 16.3% 480,200 119,367.11 24.9% 471,347.09
Contributions from Own Funds (251,000) 0.00 251,000.00 0.0% (251,000) 0.00 0.0% (251,000.00)
Other Revenues (64,500) (13,246.82) 51,253.18 20.5% (64,500) (14,575.97) 22.6% (53,794.26)

LaSalle Transit 180,700 67,571.13 (113,128.87) 37.4% 164,700 104,791.14 63.6% 166,552.83

Street Lighting
Program Services 260,000 61,620.11 (198,379.89) 23.7% 260,000 64,269.93 24.7% 241,999.20

Crossing Guards
Wages/Benefits 96,800 24,169.67 (72,630.33) 25.0% 87,800 21,427.98 24.4% 87,575.40
Administrative Expenses 800 0.00 (800.00) 0.0% 700 750.60 107.2% 750.60
Program Services 1,000 172.98 (827.02) 17.3% 1,000 398.46 39.9% 3,640.86

Crossing Guards 98,600 24,342.65 (74,257.35) 24.7% 89,500 22,577.04 25.2% 91,966.86

Garbage Collection
Program Services 663,000 275,929.94 (387,070.06) 41.6% 646,000 213,081.12 33.0% 646,115.24

Garbage Disposal
Program Services 1,012,000 230,488.68 (781,511.32) 22.8% 970,000 213,364.51 22.0% 984,973.46
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Culture & Recreation Summary
Wages/Benefits 2,222,600 535,845.12 (1,686,754.88) 24.1% 2,190,700 537,097.34 24.5% 2,032,669.49
Administrative Expenses 54,200 3,169.06 (51,030.94) 5.9% 51,700 38,572.10 74.6% 56,022.10
Personnel Expenses 36,100 9,408.42 (26,691.58) 26.1% 36,100 9,544.18 26.4% 39,158.36
Vehicle/Equipment Expenses 7,500 2,928.75 (4,571.25) 39.1% 7,500 153.63 2.1% 11,429.74
Program Services 298,600 77,365.07 (221,234.93) 25.9% 296,100 69,686.07 23.5% 519,847.94
Transfers to Own Funds 215,000 6,937.50 (208,062.50) 3.2% 215,000 9,808.75 4.6% 208,381.25

Expenditures 2,834,000 635,653.92 (2,198,346.08) 22.4% 2,797,100 664,862.07 23.8% 2,867,508.88
Contributions from Own Funds 0 0.00 0.00 100.0% 0 0.00 100.0% (60,000.00)
Grants 0 0.00 0.00 100.0% 0 0.00 100.0% (70,000.00)
Other Revenues (2,543,200) (620,611.04) 1,922,588.96 24.4% (2,545,800) (940,290.32) 36.9% (2,635,119.96)

Culture & Recreation Summary 290,800 15,042.88 (275,757.12) 5.2% 251,300 (275,428.25) -109.6% 102,388.92

Culture & Recreation Corporate
Wages/Benefits 1,072,100 298,734.36 (773,365.64) 27.9% 1,082,200 272,551.06 25.2% 929,731.08
Administrative Expenses 54,200 3,169.06 (51,030.94) 5.9% 51,700 38,572.10 74.6% 56,022.10
Personnel Expenses 36,100 9,408.42 (26,691.58) 26.1% 36,100 9,544.18 26.4% 39,158.36
Vehicle/Program Expenses 7,500 2,928.75 (4,571.25) 39.1% 7,500 153.63 2.1% 10,087.29
Program Services 69,200 8,895.95 (60,304.05) 12.9% 64,200 12,538.33 19.5% 66,179.60
Transfers to Own Funds 175,000 6,937.50 (168,062.50) 4.0% 175,000 9,808.75 5.6% 168,381.25

Expenditures 1,414,100 330,074.04 (1,084,025.96) 23.3% 1,416,700 343,168.05 24.2% 1,269,559.68
Grants 0 0.00 0.00 100.0% 0 0.00 100.0% 0.00
Other Revenues (84,900) (13,568.79) 71,331.21 16.0% (84,900) (16,994.95) 20.0% (84,697.69)

Culture & Recreation Corporate 1,329,200 316,505.25 (1,012,694.75) 23.8% 1,331,800 326,173.10 24.5% 1,184,861.99

Culture & Recreation Community Programs
Wages/Benefits 312,000 42,313.75 (269,686.25) 13.6% 308,100 46,202.37 15.0% 288,542.39
Program Services 40,900 2,058.62 (38,841.38) 5.0% 33,400 3,950.94 11.8% 50,785.53

Expenditures 352,900 44,372.37 (308,527.63) 12.6% 341,500 50,153.31 14.7% 339,327.92
Other Revenues (422,500) (31,915.62) 390,584.38 7.6% (422,500) (56,143.76) 13.3% (396,884.67)

Culture & Recreation Community Programs (69,600) 12,456.75 82,056.75 -17.9% (81,000) (5,990.45) 7.4% (57,556.75)

Culture & Recreation Culture & Events
Program Services 50,000 21,940.71 (28,059.29) 43.9% 50,000 16,578.67 33.2% 266,157.43
Grants 0 0.00 0.00 100.0% 0 0.00 100.0% (70,000.00)
Contribution from Own Funds 0 0.00 0.00 100.0% 0 0.00 100.0% (60,000.00)
Other Revenues (15,000) (677.23) 14,322.77 4.5% (15,000) (28,100.66) 187.3% (90,979.08)

Culture & Recreation Culture & Events 35,000 21,263.48 (13,736.52) 60.8% 35,000 (11,521.99) -32.9% 45,178.35

Culture & Recreation Hospitality
Wages/Benefits 93,700 17,211.63 (76,488.37) 18.4% 101,700 26,353.81 25.9% 77,633.41
Program Services 83,500 34,396.10 (49,103.90) 41.2% 93,500 30,732.72 32.9% 85,659.61

Expenditures 177,200 51,607.73 (125,592.27) 29.1% 195,200 57,086.53 29.3% 163,293.02
Other Revenues (226,000) (65,032.63) 160,967.37 28.8% (244,000) (67,897.62) 27.8% (217,139.57)

Culture & Recreation Hospitality (48,800) (13,424.90) 35,375.10 27.5% (48,800) (10,811.09) 22.2% (53,846.55)

VRC Arenas
Other Revenues (833,300) (244,040.05) 589,259.95 29.3% (810,800) (338,736.57) 41.8% (872,151.50)

VRC Arenas (833,300) (244,040.05) 589,259.95 29.3% (810,800) (338,736.57) 41.8% (872,151.50)

VRC Aquatic Centre
Wages/Benefits 512,300 124,724.71 (387,575.29) 24.4% 471,600 134,067.95 28.4% 490,450.19
Vehicle/Equipment Expenses 0 0.00 0.00 100.0% 0 0.00 100.0% 1,342.45
Program Services 50,000 9,483.18 (40,516.82) 19.0% 50,000 3,586.31 7.2% 45,394.75

Expenditures 562,300 134,207.89 (428,092.11) 23.9% 521,600 137,654.26 26.4% 537,187.39
Other Revenues (578,000) (177,796.13) 400,203.87 30.8% (585,000) (296,725.07) 50.7% (589,153.92)

VRC Aquatic Centre (15,700) (43,588.24) (27,888.24) 277.6% (63,400) (159,070.81) 250.9% (51,966.53)

VRC Fitness Centre
Wages/Benefits 192,300 52,860.67 (139,439.33) 27.5% 189,700 57,922.15 30.5% 201,956.89
Program Services 5,000 590.51 (4,409.49) 11.8% 5,000 2,299.10 46.0% 5,671.02
Transfers to Own Funds 40,000 0.00 (40,000.00) 0.0% 40,000 0.00 0.0% 40,000.00

Expenditures 237,300 53,451.18 (183,848.82) 22.5% 234,700 60,221.25 25.7% 247,627.91
Grants 0 0.00 0.00 100.0% 0 0.00 100.0% 0.00
Other Revenues (343,300) (87,580.59) 255,719.41 25.5% (343,400) (135,566.69) 39.5% (356,790.25)

Revenues (343,300) (87,580.59) 255,719.41 25.5% (343,400) (135,566.69) 39.5% (356,790.25)
VRC Fitness Centre (106,000) (34,129.41) 71,870.59 32.2% (108,700) (75,345.44) 69.3% (109,162.34)180



T O W N   O F   L A S A L L E
FINANCIAL STATEMENT
April 30, 2020

2020 2020 $ VARIANCE 2020 % 2019 2019 2019 % 2019
Budget YTD Actual Budget to Budget to Budget YTD Actual Budget to YTD Actual

30-Apr Actual Actual 30-Apr Actual 31-Dec
LaSalle Outdoor Pool
Wages/Benefits 40,200 0.00 (40,200.00) 0.0% 37,400 0.00 0.0% 44,355.53
Program Services 0 0.00 0.00 100.0% 0 0.00 100.0% 0.00

Expenditures 40,200 0.00 (40,200.00) 0.0% 37,400 0.00 0.0% 44,355.53
Other Revenues (40,200) 0.00 40,200.00 0.0% (40,200) (125.00) 0.3% (27,323.28)

LaSalle Outdoor Pool 0 0.00 0.00 100.0% (2,800) (125.00) 4.5% 17,032.25

Development & Strategic Initiatives
Wages/Benefits 573,200 201,740.59 (371,459.41) 35.2% 564,600 184,817.47 32.7% 560,689.19
Administrative Expenses 20,300 1,513.32 (18,786.68) 7.5% 20,300 8,102.03 39.9% 21,182.22
Personnel Expenses 11,200 2,875.45 (8,324.55) 25.7% 9,200 3,428.23 37.3% 10,075.59
Program Services 23,400 (67.47) (23,467.47) -0.3% 23,400 2,027.31 8.7% 14,503.54
Transfers to Own Funds 38,000 0.00 (38,000.00) 0.0% 38,000 0.00 0.0% 38,000.00

Expenditures 666,100 206,061.89 (460,038.11) 30.9% 655,500 198,375.04 30.3% 644,450.54
Grants 0 0.00 0.00 100.0% 0 0.00 100.0% 0.00
Other Revenues (52,500) (15,300.00) 37,200.00 29.1% (50,500) (22,750.00) 45.1% (93,200.00)

Development & Strategic Initiatives 613,600 190,761.89 (422,838.11) 31.1% 605,000 175,625.04 29.0% 551,250.54

Building Division
Wages/Benefits 464,700 105,562.25 (359,137.75) 22.7% 452,300 63,118.47 14.0% 245,741.46
Administrative Expenses 4,600 912.20 (3,687.80) 19.8% 4,600 753.97 16.4% 3,259.75
Personnel Expenses 14,300 4,104.92 (10,195.08) 28.7% 10,700 1,605.50 15.0% 9,037.86
Program Services 183,300 95,978.79 (87,321.21) 52.4% 180,000 98,784.25 54.9% 355,316.79
Transfers to Own Funds 0 33,104.15 33,104.15 100.0% 0 172,866.21 100.0% 283,238.09

Expenditures 666,900 239,662.31 (427,237.69) 35.9% 647,600 337,128.40 52.1% 896,593.95
Contributions from Own Funds (49,900) (44,992.64) 4,907.36 90.2% (80,600) 0.00 0.0% 0.00
Other Revenues (617,000) (194,669.89) 422,330.11 31.6% (567,000) (337,128.40) 59.5% (896,593.95)

Building Division 0 (0.22) (0.22) 100.0% 0 0.00 100.0% 0.00

Expenditures 41,431,500 7,669,122.07 (33,762,377.93) 18.5% 38,434,900 8,164,026.80 21.2% 41,278,314.79

T o t a l 0 (23,032,793.17) (23,032,793.17) 100.0% 0 (20,607,169.73) 100.0% (96,264.99)

General Fund 0 (22,076,034.85) (22,076,034.85) 100.0% 0 (20,201,473.44) 100.0% (92,448.89)
Water Fund 0 (460,992.25) (460,992.25) 100.0% 0 (241,890.14) 100.0% (454.39)
Wastewater Fund 0 (495,766.07) (495,766.07) 100.0% 0 (163,806.15) 100.0% (3,361.71)
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TOWN OF LASALLE
RESERVES & RESERVE FUNDS SCHEDULE
APR 30, 2020

BALANCE CONTR- CONTR- CONTR- CONTR- INTEREST TRANSFER- TRANSFER- TRANSFER- TRANSFER- BALANCE
DEC 31,2019 GENERAL RESERVES/ DEFERRED OTHER/ GENERAL CAPITAL RESERVES/ OTHER APR 30, 2020

FUND RES FUND REVENUE DEVELOPERS FUND FUND RES FUND
RESERVES
GREEN SPACE/WOODLOT 421,677.82 638.15 (947.00) 421,368.97
VEHICLE & EQUIPMENT 5,618,707.31 7,287.52 5,625,994.83
INFRASTRUCTURE 17,730,690.08 900.00 17,731,590.08
SPECIAL PROJECTS 1,867,217.57 75,000.00 (11,345.91) 1,930,871.66
TAX STABILIZATION 4,220,658.95 4,220,658.95
WORKING CAPITAL 469,165.33 54,750.00 (5,250.00) 518,665.33
RECREATION COMPLEX 1,187,714.22 6,937.50 1,194,651.72

RESERVES 31,515,831.28 89,225.02 56,288.15 (17,542.91) 31,643,801.54

RESERVE FUNDS
BUILDING ACTIVITY 107,919.14 (11,888.49) 96,030.65
ESSEX POWER EQUITY 12,331,410.00 12,331,410.00

RESERVE FUNDS 12,439,329.14 (11,888.49) 12,427,440.65

RESERVES/RESERVE FUNDS 43,955,160.42 89,225.02 56,288.15 (11,888.49) (17,542.91) 44,071,242.19

TOWN OF LASALLE
DEFERRED REVENUE FUND SCHEDULE
APR 30, 2020

BALANCE CONTR- CONTR- CONTR- CONTR- INTEREST TRANSFER- TRANSFER- TRANSFER- TRANSFER- BALANCE
DEC 31,2019 GENERAL RESERVES/ DEFERRED OTHER/ GENERAL CAPITAL RESERVES/ OTHER APR 30, 2020

FUND RES FUND REVENUE DEVELOPERS FUND FUND RES FUND
DEFERRED REVENUE
SEWER PROJECTS 2,912,916.07 0.00 0.00 0.00 0.00 15,158.28 0.00 0.00 0.00 0.00 2,928,074.35
WATER PROJECTS 6,407,808.71 0.00 0.00 0.00 0.00 54,490.06 0.00 0.00 0.00 0.00 6,462,298.77
WATER EMERGENCY 1,500,000.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1,500,000.00
LAND DEVELOPMENT CHARGES 13,489,720.17 0.00 0.00 0.00 632,970.00 116,126.04 (205,976.73) 0.00 0.00 0.00 14,032,839.48
DC PROJECTS (NON-GROWTH RELATED) 15,572,953.22 0.00 0.00 0.00 0.00 132,309.69 0.00 0.00 0.00 0.00 15,705,262.91
FEDERAL GAS TAX 5,078,387.56 0.00 0.00 0.00 48,976.35 0.00 0.00 0.00 0.00 5,127,363.91
PROVINCIAL GAS TAX/TRANSIT 255,397.94 0.00 0.00 0.00 0.17 0.00 0.00 0.00 (255,378.00) 20.11
OCIF-FORMULA BASED 1,200,672.00 121,036.00 0.00 0.00 0.00 10,291.13 0.00 0.00 0.00 0.00 1,331,999.13
DEPOSITS FROM DEVELOPERS 2,662,349.76 0.00 0.00 0.00 122,169.34 22,658.82 0.00 0.00 0.00 (64,625.00) 2,742,552.92
CONTRIBUTIONS FROM DEVELOPERS 943,630.26 0.00 0.00 0.00 5,962.08 7,946.62 0.00 0.00 0.00 (700.00) 956,838.96
PARKLAND DEDICATION 439,854.50 0.00 0.00 0.00 6,750.00 3,762.25 0.00 0.00 0.00 0.00 450,366.75

DEFERRED REVENUE 50,463,690.19 121,036.00 767,851.42 411,719.41 (205,976.73) (320,703.00) 51,237,617.29
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TOWN OF LASALLE
CAPITAL FUND ANALYSIS
APRIL 30, 2020

700000 Finance & Admin, Other (48,783)$            2,632,736$          35,705$               -$  -$  -$  -$  2,619,657$          
20001 Front Road Master Plan - - - - - - - - 
20002 Annual IT Capital Allocation - 65,284 840 - - - - 66,123 
20003 Vollmer Speaker System - Phase B - 17,881 - - - - - 17,881 
20004 Drone - 39,893 - - - - - 39,893 
20005 Small Coast Riverfront Experience - 2,509,677            10,919 - - - - 2,520,597            
20006 Cyber Security Assessment - - - - - - - - 
99000 Town Hall Office Improvements 264 - 6,526 - - - - 6,789 
99001 Town Hall Parking Lot Expansion (49,047)              - - - - - - (49,047) 
99002 Strategic Plan - - 17,420 - - - - 17,420 
99003 Highway 401 Gateway Signs - - - - - - - - 
99004 Comprehensive Zoning Bylaw - - - - - - - - 
99005 Development Charge Study - - - - - - - - 

710000 Fire -$  357,082$             -$  -$  -$  -$  -$  357,082$             
20100 Command Vehicle - - - - - - - - 
20101 SCBA - - - - - - - - 
20102 Mobile Fire Unit Payment - - - - - - - - 
20103 Fire Minor Capital - - - - - - - - 
99101 Pumper Truck Replacement - 357,082               - - - - - 357,082               
99102 Heavy Rescue Tools - - - - - - - - 
99103 Interior Painting - - - - - - - - 
99104 Fire Dept Storage - - - - - - - - 
99105 Radio Communications Study - - - - - - - - 

720000 Police -$  -$  -$  -$  -$  -$  -$  -$  
20200 Patrol Vehicle Replacement - - - - - - - - 

730000 Parks (44,133)$            31,172$               4,740$  -$  -$  -$  -$  (8,221)$                
20300 Playground Accessibility Modifications - - - - - - - - 
20301 Boat Ramp Annual Maintenance - - - - - - - - 
20302 St. Clair Park Improvements - - - - - - - - 
20303 Picnic Tables - - - - - - - - 
20304 Christmas Lights Expansion Phase 3 of 10 - - - - - - - - 
20305 Front Road Flower Baskets (phase 3 of 3) - - 4,740 - - - - 4,740 
20306 Skate Board Park Repairs - - - - - - - - 
20307 Vince Jenner Park-Tennis Court Repairs - - - - - - - - 
20308 Vollmer Power and Water Upgrades (Outdoor) - 31,172 - - - - - 31,172 
20309 Environmental Initiatives-Parks - - - - - - - - 
99300 Accessible Community Programs (44,133)              - - - - - - (44,133) 
99301 Vollmer Storm Water Mgt Pond Dock - - - - - - - - 

740000 Fleet & Facilities (40,870)$            246,555$             28,142$               -$  -$  -$  -$  233,827$             
20400 Vollmer Interior Improvements - 19,278 6,549 - - - - 25,827 
20401 Vehicle Charging Station - VRC - - - - - - - - 
20402 Outdoor Pool Maintenance - - - - - - - - 
20403 Town Hall Sidewalk Connections - - - - - - - - 
20404 Water Bottle Fill Stations - - - - - - - - 
20405 Washroom Modifications - - - - - - - - 

Funding Status, 
April 30, 2020Capital Expenses

Operating 
Expenses

Contribution - 
Reserves/ Reserve 

Fund
Contribution -  

Deferred Revenue
Contribution - 

Grant/Debt
Contribution - 

OtherDescriptionProject
Funding Status, 
Dec 31, 2019
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Funding Status, 
April 30, 2020Capital Expenses

Operating 
Expenses

Contribution - 
Reserves/ Reserve 

Fund
Contribution -  

Deferred Revenue
Contribution - 

Grant/Debt
Contribution - 

OtherDescriptionProject
Funding Status, 
Dec 31, 2019

20406 Accessible Washroom Conversions - - - - - - - - 
20407 Riverdance Facility Acoustic Dampening - - - - - - - - 
20408 Sharps Collector/Container Program - - - - - - - - 
20409 Environmental Initiatives-Indoor Facilities - - - - - - - - 
20410 Town Hall Painting - - - - - - - - 
20411 Brillion Seeder-Parks - - - - - - - - 
20412 Golf Cart-Parks - - - - - - - - 
20413 Wood Chipper-Roads - - - - - - - - 
20414 2020 Fleet Vehicle Replacements - 72,723 - - - - - 72,723 
20415 Zamboni - - - - - - - - 
20416 Light Tower & Generator - 34,343 - - - - - 34,343 
20417 Automatic Sandbag Filling Machine - 39,185 - - - - - 39,185 
20418 A-Frame Hoist - - - - - - - - 
99400 Pool Liner Repairs - - 21,593 - - - - 21,593 
99401 Vollmer Rear Gate - 38,008 - - - - - 38,008 
99402 Vollmer Access Control Upgrade - 5,785 - - - - - 5,785 
99403 Natatorium HVAC Upgrade - 37,232 - - - - - 37,232 
99405 Riverdance Property (40,870)              - - - - - - (40,870) 
99406 Roads Snow Plow Replacement 2007 International - - - - - - - - 

750000 Roads 658,335$           108,501$             53,765$               -$  -$  -$  (21,252)$              799,349$             
20500 Malden Road Detail Design - - - - - - - - 
20501 Turkey Creek Bridge-Matchette Rd Detail Design - - - - - - - - 
20502 Traffic Calming - - - - - - - - 
20503 2020 Mill and Pave Annual Allocation - - - - - - - - 
20504 Morton/Front Rd Traffic Signal Rehabilitation - - - - - - - - 
20505 Traffic Signal Repair/Maintenance - - - - - - - - 
99500 Turkey Creek and Front Rd Bridge (Town Portion) 448,247             39,314 - - - - - 487,562               
99501 Malden Road EA (Town Portion) 47,985               - 43,251 - - - (21,252) 69,985 
99502 Transportation Master Plan 145,923             - 2,423 - - - - 148,347               
99503 Ellis Street Development 16,180               - 8,090 - - - - 24,270 
99504 Judy Recker Road Improvements - 69,187 - - - - - 69,187 
99505 2019 Mill & Pave Annual Allocation - - - - - - - - 

760000 Water/Wastewater 7,499,236$        771,022$             202,462$             -$  -$  (528,155)$            (9,491)$                7,935,075$          
20600 Heritage Est Stormwater Improvements 3,808,368          508,972               - - - - - 4,317,340            
20602 Watermain Replacement - - - - - - - - 
20604 Wastewater Annual Allocation - - - - - - - - 
20605 High Volume 100mm Electric Pump - 17,090 - - - - - 17,090 
99600 Howard/Bouffard Drainage Prelim. Design 778,647             86,144 12,146 - - - - 876,937               
99601 Bouffard/Disputed EA/Transportation Study - - - - - - - - 
99602 Lou Romano Sewage Treatment Capacity 1,807,418          - - - - - - 1,807,418            
99604 Herb Gray Parkway Drainage Reports - - 135,441               - - - (9,491) 125,950               
99605 Front Road Watermain - 3,259 - - - - - 3,259 
99606 Drinking Water System Initiative - - 8,647 - - - - 8,647 
99607 Water Model Update/Master Plan - - 24,943 - - - - 24,943 
99608 Pumping Station 1 Structure Repairs (CWWF) 778,676             116,322               - - - (528,155)              - 366,843               
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Funding Status, 
April 30, 2020Capital Expenses

Operating 
Expenses

Contribution - 
Reserves/ Reserve 

Fund
Contribution -  

Deferred Revenue
Contribution - 

Grant/Debt
Contribution - 

OtherDescriptionProject
Funding Status, 
Dec 31, 2019

99609 Pumping Stations-Other Maintenance - 9,688 - - - - - 9,688 
99610 Sewage Capacity Review - - 8,450 - - - - 8,450 
99611 Manhole Rain Catchers - - - - - - - - 
99612 Chappus Drain 28,660               - - - - - - 28,660 
99613 Bessette Drain 33,485               - - - - - - 33,485 
99614 Lepain Drain 67,556               - - - - - - 67,556 
99615 West Branch Cahill Drain 18,531               - - - - - - 18,531 
99616 St. Michael's Drain 35,350               - - - - - - 35,350 
99617 Fourth Concession Drain 79,080               - 12,610 - - - - 91,690 
99618 Burke Drain 22,413               - 225 - - - - 22,638 
99619 Howard Avenue Drain 2,113 - - - - - - 2,113 
99620 Fourth Concession Branch Drain 3,967 - - - - - - 3,967 
99621 Third Concession Drain 1,877 - - - - - - 1,877 
99622 Heritage Estates Drainage Work - - - - - - - - 
99623 Howard Industrial Park (Internal Servicing) 33,096               - - - - - - 33,096 
99624 Oliver Farms Stormwater Improvements - 29,547 - - - - - 29,547 

770000 PW Other (32,832)$            -$  -$  -$  -$  -$  -$  (32,832)$              
20700 Pedestrian Safety Annual Allocation - - - - - - - - 
20701 Shelving Units - - - - - - - - 
99700 Lasalle Transit Bus Payments - - - - - - - - 
99701 Bus Shelters (32,832)              - - - - - - (32,832) 

Grand total 7,990,953$        4,147,069$          324,813$             -$  -$  (528,155)$            (30,742)$              11,903,938$        
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The Corporation of the Town of LaSalle 

To: Mayor and Members of Council 

Prepared by: Dave Sutton, Fire Chief 

Department: Fire Services 

Date of Report: June 1, 2020 

Report Number: FIRE 20-05 

Subject: 2019 Annual Report 

Recommendation 

That the report of the Fire Chief dated June 01, 2020 (FIRE 20-05) regarding the 2019 

Annual Report be RECEIVED. 

Report 

The attached report is provided for Council information. The annual report provides a 

summary of the activity in the various functional areas of the fire service in 2019  as well 

as a summary of response statistics and administrative initiatives.  

Consultations 

Not applicable. 

Financial Implications 

Not applicable. 

Prepared By: 

 

Dave Sutton  
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Link to Strategic Goals 

X Enhancing organizational excellence 

X Sustain strong public services and infrastructure 

 Strengthen the community’s engagement with the Town 

 Grow and diversify the local economy  

 Build on our high-quality of life 

Communications 

X Not applicable 

 Website 

 Social Media 

 News Release 

 Local Newspaper 

 Bids & Tenders 

 Notification pursuant to the Planning Act 

Notifications 

 

  

Name Address Email 
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Report Approval Details 

Document Title: FIRE 20-05 2019 Annual Report.docx 

Attachments: - Annual Report 2019 FINAL.docx 

Final Approval Date: Jun 2, 2020 

 

This report and all of its attachments were approved and signed as outlined below: 

 

Joe Milicia 
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LaSalle Fire Service 

Annual Report 2019 

   

LaSalle, ON N9H 1P8 

Website: www.lasallefire.ca 

Tel: 519-966-0744 
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MISSION STATEMENT 
 

 

 

 

 

Our Mission is guided by commitment to our core values: 

RESPECT   INTEGRITY   TEAMWORK 

 

 

 

 

 

  

191



 

 

 

4 

EXECUTIVE SUMMARY 
 

The launch of several significant initiatives made 2019 a particularly active year for LaSalle Fire 

Service administratively, in addition to our public facing activity levels involving emergency response, 

public education, fire prevention & safety initiatives, and community engagement.  

 

Calls for service continued to trend upward, with a total annual call volume of 433 responses. This 

total represents a year-over-year increase of approximately 6%, which is consistent with the recent 

annual trend, and the continued increase in development and activity levels in the municipality 

generally. In terms of structure fires and associated dollar loss resulting from fires, there were 19 fires 

with reported dollar loss totaling approximately $879,000. Most of the property loss is attributable to 

ten fires that occurred in single-family residential homes. There were also four vehicle fires and two 

outdoor fires that resulted in reported loss, as well as minor loss fires in one mercantile and two 

industrial occupancies. There were no fire fatalities in 2019; however, there was one fire-related burn 

injury resulting from a vehicle fire.  

 

A large measure of the credit for consistently maintaining relatively low instances of structure fires  is 

attributable to our aggressive and proactive approach to public fire safety education, and fire safety 

inspection programs, with a focus on making residents and building owners aware of their obligations 

for family and  fire safety, and assisting them in preventing preventable fires. The importance of 

these programs aimed at influencing public behavior and awareness in relation to fire safety cannot 

be overstated, or overlooked. It is a vital on-going primary initiative, and a critical factor not only for 

public safety, but also in maintaining a sustainable level of required emergency response activity. 

 

In terms of human resources and professional development, the recently appointed full-time officers 

leading the fire prevention and training divisions continued to pursue further professional 

qualifications and training in their respective roles, and have established their leadership roles as part 

of our collaborative administrative team. For a variety of reasons that have become a common 

struggle for most volunteer and composite fire services, turnover among our volunteer firefighters 

continues to be a challenge. A recruitment cycle was conducted early in the year and nine vacant 

positions were filled in June, with those recruits beginning the initial standardized training program in 
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September. Six firefighters from the previous recruit class completed the basic level II firefighter 

certification program in June. 

 

Firefighter training and staff professional development continues to be a departmental priority, 

particularly as numerous staff continue to transition into new roles throughout the department. In 

2019, nearly 4200 staff-hours of training were conducted “in-house” within the departments’ 

resources. In addition, numerous external and out-sourced officer-level, and specialized training 

courses were attended by both full-time and volunteer staff, totaling 23 external courses taken and 9 

professional development opportunities. These individual programs ranged in curriculum delivery 

from 2 days to 2 weeks, with most being accredited to recognized professional standards.  

As a result of continued high turnover rates among the volunteer (paid-on-call) firefighter ranks, and 

continued replacements and expansion among the full-time staff, both recruit training, and officer 

level training continue to increasingly challenge the training division. Options are being reviewed and 

initiatives are being prioritized to streamline and expedite traditional processes and timelines for the 

delivery of recruit level Firefighter I and Firefighter II programs to ensure sufficient qualified and 

experienced personnel are available when required for structural firefighting capabilities. Similarly, 

increased turnover and demand in Company Officer level positions is increasingly challenging 

availability and delivery of required training to meet competency standards for these positions in a 

timely fashion. 

 

Overall, operating costs for service delivery remained consistent with previous years, with a slight 

budget increase to accommodate annual labour and inflationary increases. Also included in the 

annual operating budget was a pro-active buildup of funds in anticipation of necessary service level 

enhancements resulting from the recommendations of the Fire Protection Services Master Plan 

study. Approved capital expenditures in 2019 included the scheduled replacements of a 

pumper/rescue truck and the department’s heavy rescue tools, minor building updates, and the 

application of a non-slip surface in the apparatus bays.   

 

The scheduled replacement of the pumper/rescue truck updates one of the department’s primary 

emergency response vehicle in the fleet. This unit is a dual purpose response vehicle that carries the 

majority of the rescue equipment and is the first responding apparatus for vehicle collisions and 

rescue calls. It also has the capability of a standard pumper truck and responds on large structure 
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fires as an additional pumper, and to provide additional equipment at structure fires. An in-house 

committee comprised of administrative, mechanical and fire suppression personnel conducted 

extensive research and devoted considerable time and effort to develop exacting specifications to 

custom design every aspect of the new vehicle to ensure it will meet the specific needs of our fire 

service over the expected lifespan of this apparatus. Based on those extensive specifications, a tender 

was issued and Council subsequently approved the award of the tender in August. Delivery of this 

new addition to our fleet is expected in fall of 2020. 

 

As part of an ongoing initiative, progress continues to be made in adapting available technology into 

our routine operations. Working with the IT department, the scope has expanded into field 

operations, and emergency response operations, utilizing real-time tablet-based applications where 

applicable and reducing reliance on paper documentation.  

 

Maintaining an effective service delivery model consistent with the sustained municipal growth and 

development has been of increasing concern. In 2018 Council commissioned a Fire Protection 

Services Master Plan study to be completed to guide future decision making for the provision of fire 

protection services. The final comprehensive report from the third-party consultant was approved by 

Council in August of 2019, and direction was given to fire administration to develop an 

implementation plan to strategically implement the numerous recommendations of the Master Plan 

Study over the intended 10 year horizon. Late in 2019, Council approved a significant initiative to 

enhance the current service delivery model by increasing minimum fire suppression staffing to two 

full-time firefighters on-duty at all times by 2021, pending annual budget approval. The first 

implementation phase of this objective included the recruitment process for three new full-time 

firefighter positions late in 2019, with the successful candidates being hired in February of 2020.  

Continued implementation of successive initiatives, based on a strategic implementation plan will 

continue to provide for effective delivery of fire protection services, supported by industry standards 

and best practices as recommended in the approved Fire Protection Services Master Plan.  
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LFS STAFF ORGANIZATION 
 

FIRE CHIEF - D. SUTTON 

DEPUTY FIRE CHIEF - E. THIESSEN 

ADMINISTRATIVE ASSISTANT - S. NANTAIS 

CAPTAIN / FIRE PREVENTION OFFICER  - M. WILEY 

TRAINING INSTRUCTOR - J. PRICE 

 

 

 

FULL-TIME FIREFIGHTERS 

K. SEMANDE C. LUSSIER 

R. MOORE C. THIBERT 

R. CURTIS J. TOUSIGNANT 

VOLUNTEER /PAID-ON-CALL FIREFIGHTERS (32) - list as of end of 2019 

COMPANY 1 COMPANY 2 

CAPTAIN M. SEGUIN CAPTAIN J. GRIFFITH 

CAPTAIN B. BARTLETT CAPTAIN L. THIESSEN 

CAPTAIN J. SHINKAR CAPTAIN M. BONDY 

J. CHAUVIN G. LEGOOD 

C. SEGUIN T. CLARKE 

P. HOMENICK M. CARLONE 

C. CARR B. THOMAN 

M. O’BRIGHT B. TAYOR 

C. FECTEAU L. MELOCHE 

R. O’NEILL M. DAY 

J. MACNEIL J. HARRIS 

J. BLANCHETTE K. CANT 

A. HANSEN L. PANEK 

K. DUFOUR C. CARR 

B. DOAN P. JANIKOWSKI 

B. RAE VACANT 

195



 

 

 

8 

  

196



 

 

 

9 

PERSONNEL CHANGES 

 2 Volunteer (paid-on-call) firefighters promoted to Captain – J. Shinkar and M. Bondy 

 5 Volunteer (paid-on-call) Firefighter resigned  

 9 Volunteer (paid-on-call) Firefighters hired 

 

CONTINUING EDUCATION INITIATIVES & CONFERENCES 

  

D. Sutton OAFC Conference – May 2019 

Fire Rescue Canada Conference – September 2019 

E. Thiessen OAFC Labour Relations Conference – January 2019 

OFMEM Public Education Training Session – February 2019 

CMHC Roadmap to Resiliency Conference – May 2019 

Commanding Presence, The Personal Group – October 2019 

Western University – Graduate Diploma in Public Administration 

S. Nantais Ontario Fire Chiefs’ Administrative Assistants Association Conference 

University of Victoria, Public Relations Diploma 

M. Wiley OFC Fire Code Div B PT 4-91-1 – January 2019 

OFC Part 3 & 5 – May 2019 

OMFPOA Training & Education Symposium – June 2019 

Certified Plans Examiner Program – September 2019 

 

Justin Price OAFTO – May 2019 

MED A3 – Transport Canada – July 2019 

OFC NFPA 1021 Fire Officer Level 1 – September 2019 

NFPA 1521  Incident Safety Officer – August 2019 

Ryan Moore OFC NFPA 1521 Incident Safety Officer April 24-27, 2019 

NFPA 1031 Fire Inspector Level I – September 2019 

Randy Curtis OFC NFPA 1031 Fire Inspector Level I – November 2019 

Matt Bondy  
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Len Thiessen 

Jason Shinkar 

Brian Bartlett 

Jason Griffith 

 

NFPA 1041 Fire Service Instructor – November 2019 

Randy Curtis 

John Macneil 

Josh Tousignant 

NFPA 1521 Incident Safety Officer – Fall 2019 

Josh Tousignant NFPA 1021 Fire Officer Level 1 – August 2019 
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PUBLIC EDUCATION 
 

2019 PUBLIC EDUCATION EVENTS 

Event Type Audience Subject Matter 
Approximate 

Attendance 

Community Event Adults LaSalle Emergency Services Job Fair 100 

Community Event Families Car Seat Clinic – family fire safety 50 

Provincial Campaign Adults 
Summer Fire Safety Partnership with 

Beer Stores 
100 

Day Camp Visits Children 
Age appropriate child & family fire 

safety 
300 

Fire Prevention 

Week School 

Program 

Primary 

Grade  

Children 

Age appropriate fire safe behaviours & 

hazards - home escape planning 
700 

 

Public fire safety education continues to be an important focus of the LaSalle Fire Service. 

Encouraging and promoting fire safe behaviors and an awareness of potential fire hazards is a proven 

method of reducing the incidence of accidental fires, particularly in homes and residential buildings 

that all too often result in burn injuries and fire-related fatalities.  

 

A wide variety of public education programs continue to be delivered throughout the community by 

our emergency response personnel. These interactive programs include presentations at organized 

events to various targeted audiences, as indicated in the chart above, as well as hosting numerous 

various groups of children for visits and educational programs at the fire station. Public education 

displays featuring various brochures and fire safety advice and guidance are also conducted at 

municipal venues such as events at the Vollmer Recreation Complex, the public library branch, and 

community festivals, as well as in partnership with various business and community partners such as 

retirement homes, daycare facilities, etc.  Fire safety programs specifically designed for seniors, older 

adults and adults with mobility limitations, and/or living in multi-residential buildings have been 
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developed and delivered by appointment. Public education materials and displays include public fire 

safety tips and information; as well as, emergency preparedness and emergency planning information 

for families and residents to encourage personal resiliency in the event of large-scale municipal 

emergencies. LaSalle Fire Service continues be active with on-going seasonal messaging over multiple 

media formats including social media channels, with tips and advice aimed at educating and 

encouraging residents to take proactive measures to ensure their safety. Through frequent 

interactions with our residents via social media, these platforms also provide a direct means of 

rapidly reaching nearly 3,000 followers with any important relevant emergency information.  The 

hallmark of our public education program continues to be our Fire Prevention Week activities. In 

2019, a targeted program was delivered to all primary elementary Grade 1 and 2 students in all our 

elementary schools. This program features firefighters reading to children from a relatable storybook 

highlighting fire safety and 

firefighters as community helpers 

that children can trust in 

emergencies. Firefighters also 

demonstrate their protective 

clothing and equipment to reduce 

the fears of young children. Age 

appropriate messages such as when 

to dial 911, and home escape 

planning are delivered in an interactive setting. Our efforts in educating elementary school students 

are validated in part by testimonials and examples of children influencing the fire safety behaviors of 

parents, and reacting appropriately to potential emergency situations. In addition to fire safety 

programs provided by the department, our members and the LaSalle Firefighter’s Association 

continue to be active in the community on a volunteer basis supporting numerous organizations & 

making positive contributions to the quality of life in the community.  
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FIRE PREVENTION ACTIVITY 
 

2019 FIRE PREVENTION ACTIVITY SUMMARY 

ACTIVITY TYPE FREQUENCY 

Routine Inspection 67 

Complaint/Request Inspection 25 

Licencing/Legislative Inspection 2 

Occupancy Inspection 10 

Re-Inspection for Compliance 52 

Fireworks Permit 5 

In-service inspection for Smoke & 

Carbon Monoxide Alarm Compliance 

(Suppression) 

144 

Fire Investigations 6 

New Construction Plans Review 12 

Fire Safety Plan Review & Approval   6 

File Search Requests  8 

Training & Professional Development 

Course/Symposium 
4 

Court Prosecution/Appearance 0 

Fire Marshal Orders Issued 3 

Provincial Offence Notices Issued 5 

 

Basic public fire protection in Ontario is regulated by the Fire Protection and Prevention Act, 1997, as 

amended. The legislation establishes minimum requirements including a community risk assessment, 

a smoke alarm program with home escape planning, public education program, and fire safety 

inspections, to meet the needs and circumstances of the community. LaSalle Fire Service continues to 

meet, or at times exceed, the minimum requirements of the legislation with a proactive public 

education program, fire safety inspections, and code enforcement. As part of the Fire Protection 
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Services Master Plan project, an updated comprehensive Community Risk Assessment was completed 

by the consultant and approved by Council in 2019. This updated risk assessment is intended to guide 

decision making regarding appropriate fire protection service levels based on identified risks over the 

next several years. It is important that the community risk assessment be reviewed and updated on a 

regular basis to remain current as relevant factors such as development, traffic patterns, & 

demographics in the municipality change and evolve over time.  

 

All fire department staff contribute to the success of our aggressive 

smoke alarm, and carbon monoxide alarm program. Compliance 

with requirements for smoke alarm and carbon monoxide alarm 

legislation is confirmed whenever practical in all residences attended 

by the fire service during emergency response activity and calls for 

service. In 2019, 435 smoke alarms were inspected in 144 homes, 

resulting in the replacement or installation of 52 smoke alarms, and 

the replacement of 53 batteries. In cases of faulty alarms, or non-

compliance with smoke alarm and carbon monoxide legislation, 

options include installation of a loaner alarm until the required 

device can be replaced, invoicing for units that are installed, and issuing Provincial Offence tickets, 

when required. 

 

In buildings other than single family detached 

residences, our fire prevention officer 

completed a total of 121 fire safety 

inspections in 2019. These inspections are 

conducted in all relevant occupancy types 

including commercial, industrial, assembly, 

institutional, and multi-unit residential. All 

complaints and requests for inspections were 

completed as required. The objectives of our proactive inspection program are to educate building 

owners and occupants, provide fire safety advice, and assist in successfully resolving various fire code 

violations to achieve compliance. Enforcement activity, including Fire Marshal Orders, Provincial 

Offence Notices, and charges in relation to Ontario Fire Code and municipal by-law violations, is 
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conducted when required. These fire safety inspections are critical to promote public safety in the 

community and to reduce the potential for fire-related injuries and deaths resulting from preventable 

fires. 

 

The Fire Prevention division is also responsible for conducting investigations to determine the cause 

and origin of all reported fires. In addition to education, inspection and enforcement activities, and 

fire investigations, the Fire Prevention division is also responsible to review fire safety plans required 

by businesses and residential facilities and issue approval, conduct plans reviews for fire safety 

components of new buildings, coordinate pre-planning activities to familiarize emergency response 

personnel with risks and layout features of various buildings, process and approve permits for 

fireworks displays, and ensure compliance with annual legislative requirements for all care facilities, 

schools and licenced day care facilities. A fire prevention representative from the fire service also 

participates with other municipal officials on the Special Events Resource Team, to review plans for 

any festivals or events proposed to be hosted at municipal venues. This participation helps ensure 

compliance with established codes and standards for the safety of all participants, and also helps to 

ensure adequate emergency plans are in place for the proposed event. Routine duties also require 

the Fire Prevention Officer’s attendance at numerous meetings, events and on-going professional 

development sessions. 

 

LaSalle Fire Service has traditionally maintained a very effective and proactive overall fire prevention 

program. Steadily increasing development and diversity in additional building stock, continually 

expanding regulatory requirements, and increasing demand for services, continues to challenge the 

ability to maintain the previous level of effectiveness. The department continues to meet the 

minimum legislated requirements for fire prevention activity; however, we continue to struggle with 

the capacity to maintain important proactive programs recommended in our growing community, 

such as pre-incident planning, and routine or periodic fire safety inspections in residential and 

assembly buildings. 

 

These pressures on the Fire Prevention Division were recognized in the recently completed Fire 

Protection Services Master Plan, and recommendations were made to sustain current service levels 

and provide additonal capacity to keep pace with growth and recommended service levels and 

programs, consistent with recognized industry standards. In the short term, modest increases in full-
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time firefighter staffing levels will provide some additional capacity to assist with basic level fire 

prevention duties. In the longer term, the implementation plan for the Fire Protection Services 

Master Plan provides for an additional fire prevention officer as well as clerical support.  
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TRAINING ACTIVITY 
 

DEPARTMENTAL TRAINING ACTIVITY - 2019 

LEVEL OF 

TRAINING 

NUMBER OF  

SESSIONS 

ACTIVITY CUMULATIVE 

HOURS  

Recruit 15 
NFPA Firefighter I & Firefighter II certification  

Basic firefighting, rescue, medical assist skills 
404 

General 61 

Skills maintenance, advanced skills, legislative 

requirements, annual certifications/re-

certifications 

2106 

Officers 12 

Incident Command, leadership, pre-plan 

familiarizations, departmental planning & 

administration 

444 

OFM 

NFPA 
17 Provincially certified Officer Level Courses 

Courses vary 

from 

2 days to 2 

weeks duration 

per course 

 

Firefighter training continues to be a critical element of competent service delivery for LaSalle Fire 

Service. A total of eighty-eight (88) training sessions were conducted “in-house” within the department 

at various levels in 2019, totaling nearly 4200 hours devoted to training by our personnel to improve 

their knowledge and skills. While training requirements vary among staff depending on positions and 

established levels, the average firefighter receives approximately 120 hours of internally delivered 

training annually, in addition to external courses.  

 

In addition to this training delivered by our own staff, the training division also coordinates and 

facilitates course availability and registrations for various officers and full-time staff in numerous on-

line programs, officer level, and specialized courses by qualified third-party providers; as well as, 

courses taken by staff at the Ontario Fire College.  

Through the regional collaboration of local fire services and training divisions, opportunities are 

routinely sought to share resources and enhance the ability to provide officer level training programs 

locally.  
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 There are several concurrent levels of training provided within 

the department to meet the needs of personnel at various stages 

of experience and responsibility. As an established policy 

approved by Council, LaSalle Fire Service has traditionally trained 

and certified all firefighters in accordance with the standards set 

out by the Office of the Fire Marshal using the NFPA Standard for 

Firefighter Professional Qualifications and curriculum, as the basic 

foundation of our training program. The recruit or entry level 

program includes “Firefighter Level I and Level II” training, 

delivered in a blended format of on-line self-directed study, as 

well as classroom theory, and hands-on practical training sessions. Following the completion of the 

basic Firefighter Level I training, recruits are honored with a graduation ceremony where the 

department proudly comes together to acknowledge their achievements in completing the 

probationary period of attaining the most basic skills, and welcome our newest members to the 

team. In March of 2019, we were proud to host a graduation ceremony to honor and welcome those 

members who joined our ranks in the previous year. 

 

In addition, the second phase of the recruit 

program also includes driver training and 

fire pumper operations courses, and a 

basic hazardous material curriculum. Upon 

completion of each level of required 

training, independent written and skills 

testing are arranged through the Office of 

the Fire Marshal for verification and final 

certification. The period required to 

complete this basic level program and achieve certification to Firefighter Level II is typically two to 

three years. This recruit training program cycles on an on-going basis with recently hired volunteer 

(paid-on-call) firefighters typically at various stages in the program. 
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Upon completion of the basic Firefighter I & II recruit level, firefighters continue regular, on-going 

“general” level training twice monthly, including more advanced proficiency of firefighting skills, and 

specialized or technical training in areas such as auto extrication, hazardous materials, ice & water 

rescue, medical first responder, confined space, marine operations, etc. They are also eligible for officer 

level courses as required by the department. The officer level training program includes NFPA 

Instructor I, Fire Officer Level I certification, and Incident Command courses provided externally 

through the Ontario Fire College, partnerships with third party providers; as well as, monthly sessions 

within the department.  

 

Implementation of a recently established company officer development program is ongoing for current 

and new volunteer Captains, subject to annual course availability and budget considerations. The 

program is consistent with recognized provincial standards and department needs.  

 

A joint training committee has been established among 

Windsor & Essex County fire services to assess common 

needs, and coordinate resources for delivery of common 

training where practical. The model will use a blended 

format, which combines on-line self-directed study, 

assignments and classroom sessions, practical sessions, 

and finally testing and certification scheduled locally, 

conducted by the OFMEM testing unit. Particularly for 

paid-on-call personnel, this format makes officer level 

training and certification far more practical and accessible 

than the alternative of having to travel to the Ontario Fire 

College to attend one or two week courses. 

 

Collaborative partnerships also allow our personnel, and our fire service, to provide access to advanced 

and/or specialized training programs at a local level. One example of this collaboration is the jointly 

purchased Mobile Live Fire Training Unit which allows several area users the ability to conduct live-fire 

training at our own facility on an on-going basis, greatly enhancing the proficiency of our personnel at 

all levels, and is a major component of our training program. Other examples in 2019 include a 

credentialed NFPA Incident Safety Officer course hosted by a neighbouring department that allowed 
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members from several departments to attend locally without the need for travel or time off from full-

time employers. Similarly, LaSalle Fire Service hosted an NFPA certified Ice Rescue course conducted 

by a qualified third-party provider for members of our department as well as other departments in the 

region. Additionally, LaSalle has collaborated with another local fire service to augment their 

specialized high angle rescue team with three members from LaSalle Fire Service. As a necessary low 

frequency/high risk rescue capability, LaSalle benefits by having a nucleus of trained members, while 

also supporting the viability and regional availability of a valuable rescue team resource. 

 

EXAMPLES OF IN-HOUSE ONGOING TRAINING CONDUCTED 

 Recruit training – on-line study, FF I and FF II practical sessions & instructor sign-offs, exam 

preparation & exams 

 Live Fire training 

 Ice Rescue 

 Equipment familiarization 

 Communications 

 Pump Operations 

 Fire-ground operations 

 RIT/Self Rescue 

 Auto Extrication  

 Search & Rescue operations 

 SCBA endurance drills 

 Personal protective equipment, physical agility with SCBA (bi-annual), respiratory program - 

mask fit testing 

 Emergency Vehicle Operator driver course 

 Officer Level Training – pre-planning, incident command, building familiarization, scene 

assessment 

 Health & safety training, policies and Operational Guideline training and on-line training 

through LaSalle Systems 24/7 and Target Solutions 

SPECIALIZED TRAINING CONDUCTED 

 Base Hospital program Train the trainer – CPR/Defib. Annual training 

 Mental health Peer Support training provided by regional coalition  

 High Angle Rescue 

 NFPA 1006 – Ice Rescue Technician Level 

 Aerial tower operation training – tower crew 

 Various Officer level NFPA courses 

 Marine Operations   
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RESPONSE ACTIVITY 
 

LaSalle Fire Service responded to 433 calls for service in 2019, which resulted in approximately 

$878,900 in fire loss. Although calls for service are distributed across all property types, the majority of 

activity, and the majority of dollar loss due to structure fires continues to be in single family homes.   

 

In addition to fire suppression and related responses, LaSalle Fire Service also provides emergency 

response services that include auto extrication, tiered medical assistance response, ice and water 

rescue, hazardous materials response, and limited technical rescue capabilities. A breakdown of 

response activity by general response category, and geographical area of the municipality, is provided 

below. 
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17%

10%

18%

8%

28%

9%

10%

Response Activity by Percentage - 2019

Fire/Fire Related Public Hazard/Hydro MVA/AutoEx/Rescue

Medical Alarms CO Alarms

Other Responses

Assembly, 19 No occupancy, 7

Business , 7

Industrial, 8
Institutional, 12

merchantile , 12

Vehicle, 60

Residential -
detached dwelling, 

207

Residential - semi-
detached dwelling, 

32

Residential -
attached dwelling, 5

Residential - multi-unit 
dwelling, 24

Outdoor/Miscellaneous, 
40

Distribution of Responses by Property Classification 2019

Assembly No occupancy

Business Industrial

Institutional merchantile

Vehicle Residential - detached dwelling

Residential - semi-detached dwelling Residential - attached dwelling

Residential - multi-unit dwelling Outdoor/Miscellaneous
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In terms of notable trends in call volumes and distribution of response activity, several comments 

may assist in data analysis. Consistent year-over-year increases in call volumes generally reflects the 

continued growth and development in the municipality, generating greater activity in most areas of 

service delivery.  

Similarly, the notable annual increase in responses under the broad category of “Alarms” is partially 

attributable to relative increase in building activity in the municipality. Response to alarms includes 

both commercial alarms in assembly and multi-residential buildings such as condo buildings, as well 

as smoke alarm incidents in single family homes. As new commercial, assembly and multi-residential 

buildings continue to be added to the municipal building stock, corresponding responses for alarm 

activations continue to increase. Newer technology and building trends also has a corresponding 

impact on responses to smoke alarms and monitored alarm systems in single family homes. Periodic 

enhancements to code requirements continue to provide for increased levels of safety in new 

construction. New homes are required to have interconnected alarms in all sleeping areas and levels 

of the home. Combined with the trend locally toward larger homes, it is not uncommon to have 
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between 8 and 12 interconnected smoke alarms in a single family residence. The technology is 

designed to sound an alarm when any component of the system malfunctions; as well as, at end of 

life of each device. A portion of the call volume for Alarms is for non-emergency attendance at homes 

for malfunctioning alarms, to assist in restoring active fire protection of the interconnected system. 

The recently approved increase in full-time staffing will allow most of these responses to be attended 

by on-duty staff.  

It must also be noted that although this response category is classified as “Alarms”, there should not 

be an assumption that these responses are all for “false alarms”. Occasionally unsubstantiated false 

alarms or nuisance alarms do occur; however, the Town’s False Alarm by-law provides an effective 

means to control nuisance false alarms.  In many cases the alarm is activated by smoke or 

overheating caused by mechanical or accidental human sources. In these cases the end result is often 

a relatively minor outcome such as an overheated power bar, or motor, or a pot left unattended on a 

stove, so the incident is successfully resolved and recorded as an “Alarm” call. It is important to bear 

in mind that in these cases the alarm functioned exactly as intended and alerted residents and the 

fire service, thereby avoiding a potential structure fire. 

For these reasons a modest year-over-year increase in alarm calls is both expected and ultimately 

beneficial. 
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2019 CALLS FOR SERVICE DISTRIBUTION BY GEOGRAPHICAL AREA 
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EMERGENCY RESPONSE PERFORMANCE BENCHMARKS 

 

The recently approved Fire Protection Master Plan proposed specific benchmarks for emergency 

response performance, based on relevant industry standards and best practices. Given the size and 

population distribution of the municipality and our composite response model, the recommended 

performance benchmarks that were adopted by Council as the service delivery target for the 

municipality, recognizes both an urban component for areas with a population density of 1000 

persons per square mile, and a suburban component for areas with less than 1000 persons per 

square mile. The tables below provide summary of current response performance in comparison with 

intended targets. The information presented is based on the best available data; however, there are 

anomalies within the data collection capabilities that may have minor impacts on the accuracy of 

some data. Further commentary accompanies the tables to assist in interpretation. This data serves 

as an initial point-in-time benchmark, prior to the implementation of any of the Master Plan 

recommendations to improve service delivery.  

 

Table 1: Response Times Profile - 2019 

Adopted Response 

Standard Components 

Target 

Criteria  

LaSalle 

Average  

Area 1  

Average 

Area 2 

Average 

Area 3 

Average 

Area 4 

Average 

Alarm Processing Time 

(Dispatch) 
1:00 – 1:30 01:06 01:03 01:15 01:00 00:54 

Turnout Time 1:20 01:01 01:03 01:03 00:54 01:03 

Travel Time 

Initial Response - Urban 

Depth of Response -Suburban 

(turnout + travel time) 

 

4:00 

8:00 

 

04:35 

05:36 

 

04:03 

05:06 

 

03:24 

04:27 

 

06:29 

07:23 

 

06:28 

07:31 

Total Response Time  

(Apparatus  

& initial personnel) 

9:00 urban  

90% of calls 

10:00 suburban 

80% of calls 

06:42 06:09 05:42 08:23 08:25 

Initial Personnel  

(on arrival of first unit) 

4 in 4 min.  

Urban 

10 in 10 min.  

Suburban 

2.9 2.7 2.4 3.5 2.9 
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Table 1 – Data Interpretation Notes: 

 Data includes only emergency responses  

 Response data represents Average (50th percentile) times, meaning that the 80th and 90th 

percentile target times of the adopted standard would be longer than the average  

 The Urban designation applies to all of Area 1, and significant portions of Areas 2 and 3 

 

Table 2: Current Emergency Response Performance - Structure Fires and Fire-Related Responses 

Adopted Response Standard 

 Performance Criteria 

Compliance 

Criteria 

LaSalle  

Average 
Area 1 Area 2 Area 3 Area 4 

FIRST RESPONSE 

First Unit  AND  4 personnel  

on scene within 4 minutes  

Urban  

(1000+/sq. mi.) 

90%  

10% 19% 19% 0% 0% 

DEPTH OF RESPONSE 

First Unit  AND  10 personnel on 

scene within 10 Minutes  

Suburban 

(-1000/sq. mi) 

80% 

21% 24% 27% 32% 0% 

Number of Emergency Calls  71 21 26 19 5 

 

Table 2 – Data Interpretation Notes: 

 Data includes only emergency responses 

 Data does not include “Alarm” responses. While responses for activated fire alarm systems in 

residential, multi-residential, assembly and commercial buildings would typically be included 

in this analysis, the records management system currently in use also includes in this category 

numerous non-emergency responses for accidental or malfunctioning residential smoke 

alarms 

 Data may include a few emergency responses that were downgraded by first arriving 

personnel on arrival and confirming non-emergency conditions or sufficient personnel for the 

incident. In these cases, subsequent personnel may have been cancelled prior to the 

applicable benchmark criteria being met. The instances where this occurred, while not 

significant would primarily affect areas 1 and 2, where the first arriving unit is on scene 

sooner. The records management system is not capable of filtering for these calls. 

215



 

 

 

28 

 This data demonstrates the unique inverse correlation, and combined impact, of our current 

two primary challenges of travel time for responding fire apparatus, and travel delays for paid-

on-call personnel responding in personal vehicles. The performance criteria for compliance 

with the adopted Standards incorporates both the first apparatus and sufficient personnel, to 

arrive at the scene of an incident within accepted response times to facilitate an effective 

response to the emergency. As the data from Table 1 confirms, responses in areas 1 and 2 

require less travel time for the responding fire apparatus, however paid-on-call staff are 

challenged in reaching the incident scene within the target benchmark times. In areas 3 and 4, 

the current station location challenges target travel times, although particularly in area 3, a 

somewhat greater percentage of paid-on-call responders are able to reach the incident within 

accepted target times. Implementation of the recommendations of the Fire Protection 

Services Master Plan pertaining to station locations and staffing are aimed at addressing 

theses challenges to provide improved service delivery, and to achieve the target criteria of 

the adapted response performance benchmarks. 
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ADMINISTRATION 
 

FIRE PROTECTION SERVICES MASTER PLAN 

 

At the direction of Council, a consultant was retained in July to complete a comprehensive 

Community Risk Assessment and Fire Master Plan in 2018. The consultant’s final report and 

recommendations were adopted by Council in August of 2019 as the strategic planning framework for 

the delivery of fire protection services within the Town of LaSalle the next ten-year community 

planning horizon. The findings and recommendations of the Fire Protection Services Master Plan are 

based on referenced applicable standard and best practices and have been informed by a Community 

Risk Assessment that was developed as a companion document to assess the existing fire risk within 

the community. Together, these documents present a comprehensive analysis of the existing fire 

risks within the community, and the existing fire protection capabilities of the LaSalle Fire Service.  

 

The Fire Protection Services Master Plan provides options and recommendations to assist Council in 

developing both short-term and long-term planning strategies for the responsible delivery of fire 

protection and related services, based on the current and future needs of the community. 

Implementation of the recommendations will allow Council to clearly establish and communicate the 

level of fire protection services to be provided to the community, including, where applicable, 

proposed performance measures for ongoing monitoring and evaluation of the services to be 

provided. A key theme of the report and recommendations is the continued implementation of 

proactive strategies that reduce fire risk through public education, and enhanced fire safety 

inspections and code enforcement; as well as, addressing adequate emergency response capability. 

The report provided 34 operational recommendations, including administrative processes and 

operational enhancements across all functional areas, largely within the scope of the fire chief and 

fire administration for implementation, and 12 Council Recommendations that require the 

consideration of Council, primarily in relation to the establishment of levels of service and associated 

staffing implications, and modernization of the current emergency response model.  

Upon adopting the consultant’s report and recommendations, Council directed the Fire Chief to 

develop an implementation plan for Council’s approval. A comprehensive implementation plan and 

corresponding financial plan was presented to Fire Committee in December and subsequently 

approved by Council, subject to annual budget approval, early in 2020. The approved implementation 
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plan strategically prioritizes the recommendations as short-term, mid-term, or long-term initiatives, 

and provides for the implementation of all recommendations over a ten year cycle. A consistent 

annual funding contribution throughout the implementation period provides a sustainable funding 

model.  

 

As a critical short-term priority of the implementation plan, Council also approved the transition to a 

staffing model of a minimum of two suppression firefighters on-duty at all times by 2021, pending 

budget approval. The first stage in the implementation of this transition was completed in 2019 with 

the recruitment and selection process for three additional full-time firefighters. The new positions 

were implemented early in 2020. This enhancement in full-time staff will assist to improve our first 

response capabilities at emergency incidents and provide additional support for ongoing fire 

prevention and public education initiatives.  

 

Throughout our extensive processes to analyze existing emergency response effectiveness and 

responsibly plan for required service delivery improvements, reliable data for the response of paid-

on-call personnel was difficult to track with any degree of accuracy. The current response model for 

LaSalle Fire Service relies on paid-on-call personnel responding in personal vehicles to emergency 

incidents rather than responding on fire apparatus. Only movements and response times for fire 

department vehicles were tracked and recorded for statistical purposes.  

 

Following a successful pilot project in 2018, a vendor-supported platform was implemented in 2019 

to better track arrival times of paid-on-call responders through small electronic devices stored in their 

turnout gear that are registered with the fire truck once on scene. This electronic system provides 

reliable data that will help inform on-going planning and decision-making regarding service delivery 

and response models. 

 

RADIO COMMUNICATIONS STUDY 

 

Senior municipal staff also continued to work with professional consultants to facilitate a municipal 

radio communications study, previously approved by Council to facilitate better awareness and 

prudent long-term planning among all radio communications users in the municipality. This study, 

expected to be completed in spring of 2020, will identify anticipated needs and challenges related to 
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radio communications, and the planned integration of a data spectrum for first responder users. The 

final report is expected to provide recommendations and options for future required upgrades and 

radio replacements, as well as comparative budget implications, as required by each user group. 

 

VOLUNTEER FIREFIGHTER COMPENSATION POLICY 

 

The longstanding compensation policy for the compensation of volunteer firefighters was revised in 

2019 to better align with current practices in the fire service as well as within the municipality. 

The previous policy for compensation of volunteer firefighters established by Council had been 

established well over 30 years prior, and no longer reflected the current roles and levels of 

responsibility that have evolved over time, particularly in the case of the supervisory role of the 

Captain positions; as well as, the extended training and graduated skills acquisition process for recruit 

firefighters. The new compensation policy redistributes compensation relative to experience and 

responsibility levels in a grid format more consistent with industry standards.  

 

MENTAL WELLNESS AND PEER SUPPORT 

 

Staff wellness continues to be a priority in maintaining a healthy and resilient workplace. 

Occupational stress and related illnesses are disproportionately prevalent among first responders, 

and significant effort has been made across the emergency services spectrum in recent years to 

increase available supports for first responders to maintain a healthy level of resilience and reduce 

the debilitating effects of various types of stress injuries.  LaSalle Fire Service has been active in 

supporting the needs of our personnel.  

 

A structured Wellness Committee meets regularly to review various health & safety; as well as, 

general wellness initiatives, including exercise and nutrition programs, with a focus on the firefighter 

lifestyle and work routine. An internal Peer Support Team has been established with four members 

who have been trained in peer support intervention by a regionally recognized clinician. Our peer 

support team is further supported by numerous other similar regional teams among local emergency 

service agencies who have trained together.  
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In 2019 LaSalle Fire Service also formed an official partnership with Wounded Warriors Canada, a 

non-profit organization that provides a variety of programs and mental health care for Veterans, First 

Responders and their families using clinical best practices and evidence-based care. 

 

LaSalle Fire Service is also an active participant in the Windsor Essex First Responder Coalition of 

emergency services from the region to support mental health among first responders by building 

resilience, reducing stigma, and promoting mental wellbeing. This regional group operates on grant 

funding by the Ministry of Labour and is operated through the local Canadian Mental Health 

Association. The coalition also supports and promotes other support services for mental health 

among first responder organizations. 

 

EMERGENCY MANAGEMENT 

 

The fire service administrative team is also responsible for leading the emergency management 

planning group for the municipality. Environmental changes related to the frequency of severe 

weather incidents, and steadily rising water levels in the great lakes region have increased the 

potential for the municipality to be impacted by flooding events. In addition to engaging in various 

specific flood planning and preparation activities, the Emergency Management Program Committee 

developed a comprehensive municipal Flood Response Plan, which was subsequently approved by 

Council forming an appendix to the Town’s Emergency Response Plan. 

 

The Town of LaSalle was impacted by flooding in the spring and summer of 2019. The senior 

management team initiated a sandbag program for affected residents and met regularly as required 

to address the issues and concerns related to flooding. The Flood Management Group maintained a 

Routine Monitoring status from early May until late July, and convened various emergency meetings 

in response to ongoing flooding conditions along the Detroit River, affecting properties and municipal 

infrastructure primarily along Front Rd and residential areas west of Front Rd. 

 

Under the town’s Emergency Response Plan, the Emergency Operations Center was activated over a 

weekend in early July, with the Municipal Control Group responding to emerging issues with road 

closures, and decisions and contingency planning for delayed emergency services and potential 

voluntary evacuations of properties threatened by flooding conditions. 
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At an administrative level, the emergency planning function for the fire service administration 

continues to expand. Increasing regulatory requirements; as well as, staff training to ensure an 

adequate level of preparedness, and the increasing frequency and duration of emergency incidents 

have all contributed to an increasing proportion of time devoted to emergency planning duties in 

addition to fire service administrative workload. Traditionally an additional related responsibility, 

municipal emergency management continues to evolve as an essential municipal administrative 

function.  

 

LaSalle Fire Service remains committed to responsible forward planning, and continuous 

improvement in order to maintain an appropriate level of service, and to meet the changing needs of 

the community.  I welcome the opportunity to further discuss our activities and services, and invite 

anyone to contact me with any questions, suggestions or concerns. 

 

Respectfully submitted, 

 

Dave Sutton, 

Fire Chief / CEMC 
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Schedule of Reports for Council  
June 9, 2020 

 
Council 

Resolution 
or Member 
Question 

 

Subject Department 

 
Report to 
Council 

 

Comments 

Deputy 
Mayor 

Meloche 
Heritage Committee Planning June, 2020 

At the November 12, 2019 Regular Meeting of Council, Deputy Mayor 
Meloche inquires about the formulation of a Heritage Committee 
 
See Report on today’s Agenda 

B2/2020 
Pedestrian Safety 
Initiative 

Public Works, 
Planning, 
Finance 

August, 2020 

Requested at the December 18, 2019 Budget Deliberations: 
 
Administration prepare a report for future consideration on how best to 
proceed with requests for sidewalk/pedestrian safety initiatives, and that 
priority list be created for future initiatives 
 

B1/2020 Dog Park Public Works August, 2020 

Requested at the December 18, 2019 Budget Deliberations: 
 
That the report of the Director of Public Works dated December 4, 2019 
(PW-38-19) regarding dog park implementation BE RECEIVED and that 
an Administrative report BE PREPARED and brought back to Council 
outlining the possibility of a location for a temporary dog park. 
 

Mayor 
Bondy 

Malden Road 
Environmental 
Assessment Update 

Public Works, 
Planning 

July, 2020 

At the January 28, 2020 Regular Meeting of Council, Mayor Bondy 
requests that Administration prepare a Report on the process and 
progress of the Malden Road Environmental Assessment update, with 
specifics on the Malden and Reaume intersection and any suggested 
changes or improvements. 
 

Mayor 
Bondy 

Street Naming Policy Planning June, 2020 

At the January 28, 2020 Regular Meeting of Council, Mayor Bondy 
requests that Administration prepare a Report on the current street naming 
policy, including how future street names are determined, along with any 
recommended changes. 
 
See Report on today’s Agenda 
 

Deputy 
Mayor 

Meloche 

Crosswalk on Malden 
Road and Reaume Road, 
and Cross walk on 
Matchette Road and 
Golfview Drive 

Public Works July, 2020 
At the May 12, 2020 Regular Meeting of Council, Deputy Mayor Meloche 
requested a Report regarding crosswalks located on Malden Road and 
Reaume Road, and Matchette Road and Golfview Drive.  
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Schedule of Reports for Council  
June 9, 2020 

 
 
 
DEFERRED REPORTS THAT REQUIRE PUBLIC MEETINGS OR PUBLIC INPUT 
 

Council 
Resolution 
or Member 
Question 

 

Subject Department 

 
Report to 
Council 

 

Comments 

68/19 
Discharge of Firearms on/ 
near waterways 

Police 
Public Meeting to 

be determined 

Requested at the February 26, 2019 Regular Meeting of Council 
 
“That correspondence received from Deputy Chief Kevin Beaudoin, 
LaSalle Police Service, dated February 8, 2019 regarding the discharge of 
firearms within the Town of LaSalle BE RECEIVED for information and 
that a Public Meeting BE SCHEDULED to address this matter, and that 
affected parties BE NOTIFIED in advance of the Public Meeting.” 
 

231/19 
Vollmer Property 
Additional Entrance from 
Malden Road 

Public Works To be determined 

Requested at the July 09, 2019 Regular Meeting of Council 
 
“That the report of the Director of Public Works dated July 2, 2019 (PW-
21-19) regarding the existing entrance to the Vollmer property from 
Malden Road BE DEFERRED and that an Administrative Report BE 
PREPARED to provide Council with further details outlining possible 
options; and further that all affected property owners BE NOTIFIED when 
this matter appears before Council.” 
 

Mayor 
Bondy 

Road Side Drainage 
Policy 

Public Works To be determined 

At the January 28, 2020 Regular Meeting of Council, Mayor Bondy 
requests that Administration prepare a Report to provide options to resolve 
drainage concerns on Disputed Road, to review the current policy, and 
bring forward any recommended changes. 
 

Mayor 
Bondy 

LaSalle Police Service 
Electronic Sign 

LaSalle Police 
Service 

To be determined 

At the January 28, 2020 Regular Meeting of Council, Mayor Bondy 
requests that Administration prepare a Report outlining the proposed 
electronic sign for the LaSalle Police Service.  
 
 

Councillor 
Renaud 

Cannabis Retail Licensing Administration Fall 2020 

At the April 14, 2020 Regular Meeting of Council Councillor Renaud 
requests an update regarding cannabis retail licensing and shops within 
the Town and Canada, as well as changes in Provincial modeling for retail 
shops. 
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THE CORPORATION OF THE TOWN OF LASALLE 
 

BY-LAW NO. 8434 
 
A By-law to authorize the execution of an Agreement 
between Mill-Am Corporation and The Corporation of 
the Town of LaSalle for the 2020 Mill and Pave and 

Enhanced Mill and Pave Project 
 

Whereas the Corporation of the Town of LaSalle (“Corporation”) issued a 
Request for Tender (RFT) 2020 Road Rehabilitation Program RFT PW-2020-02 
regarding the 2020 Mill and Pave and Enhanced Mill and Pave (M&P and EM&P) 
project; 
 
And whereas the lowest bid of $1,699,537.50 plus HST was received from Mill-
Am Corporation for M&P and EM&P work concentrated within the Heritage 
Estates area; 
 
And whereas the Corporation has deemed it expedient to enter into an 
Agreement with Mill-Am Corporation, setting out the terms and conditions that 
have been agreed upon by the Corporation outlined within the 2020 Road 
Rehabilitation Program RFT PW-2020-02; 
 
Now therefore the Council of the Corporation of the Town of LaSalle hereby 
enacts as follows: 
 

1. That the the Mayor and Deputy Clerk be and they are hereby authorized 
and empowered on behalf of the the Corporation of the Town of LaSalle, to 
execute an Agreement with Mill-Am Corporation. 

 
2. That this By-Law shall come into force and take effect upon on the date of 

the third and final reading thereof. 
 
Read a first and second time and finally passed this 9th day of June, 2020. 
 
 
1st Reading – June 9, 2020  ________________________________ 
      Mayor   
2nd Reading – June 9, 2020 
 
3rd Reading – June 9, 2020  ________________________________ 
      Clerk   
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THE CORPORATION OF THE TOWN OF LASALLE 
 

BY-LAW NO. 8435 
 

A By-law to confirm the donation of Lots 1257 and 
1258, Registered Plan 875 from Giovanni Tedesco 

 
Whereas the Giovanni Tedesco offered to donate to the Corporation Lots 1257 
and 1258, Registered Plan 875; 
 
And whereas the Corporation deems it expedient to confirm acceptance of the 
donation of the said lands; 
 
Now therefore the Council of the Corporation of the Town of LaSalle hereby 
enacts as follows: 
 

1. That the Corporation accept the donation of Lots 1257 and 1258, 
Registered Plan 875, subject to easements as in R593853, R786620 and 
R958699E; LaSalle from Giovanni Tedesco, in consideration of the 
Corporation granting a tax receipt to Giovanni Tedesco.  
 

2. The execution by the Mayor and the Clerk of the Corporation of any and all 
documents that were necessary to complete this transaction, and the 
affixing of the Corporation’s seal to such documents to give effect to this 
purchase transaction, be and the same are hereby confirmed. 

 
3. This By-law shall take effect on the final passing thereof. 

 
 
Read a first and second time and finally passed this 9th day of June, 2020. 
 
 
1st Reading –June 9, 2020   ________________________________ 
      Mayor   
2nd Reading – June 9, 2020 
 
3rd Reading – June 9, 2020  ________________________________ 
      Clerk   
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THE CORPORATION OF THE TOWN OF LASALLE 

 
BY-LAW NO. 8436 

 
A By-law to stop up, close and sell an alley system running east-west 
lying to the north of Lots 1252 to 1258, both inclusive, Registered Plan 

875, LaSalle 
 

Whereas registered owners abutting the alley system have made an application to 
the Corporation to close and purchase a portion of the alley; 
 
And Whereas the Corporation has determined the distribution of the alley in 
accordance with its Alley Closing Policy, approved on May 14, 2019 as policy 
number M-DSI-003; 
 
And Whereas the Council of the Corporation deems it beneficial to grant this 
request; 
 
And Whereas by virtue of the provisions of Section 34 of the Municipal Act, 2001, 
R.S.O. 2001, c. 25, as amended, a by-law permanently closing a highway, including 
a lane on a registered plan of subdivision, does not take effect until a certified copy 
of the by-law is registered in the appropriate Land Registry Office; 
 
Now therefore the Council of the Corporation of the Town of LaSalle hereby 
enacts as follows: 
 

1. That the alley system on Registered Plan 875 running east-west lying to the 
north of Lots 1252 to 1258, both inclusive, now designated as Parts 1, 2 and 
3 on Reference Plan 12R-28216, in the Town of LaSalle, in the County of 
Essex, be and the same is hereby stopped up and closed.  
 

2. Upon completion of the closing of that alley more particularly described in 
Section 1 herein, that the said alley so closed may be sold to the owners as 
determined by the Corporation, at a sale price of $200.00 per part on a 
reference plan, and that all other costs and expenses incurred in connection 
with this matter be borne in accordance with the Corporation’s Alley Closing 
Policy. 
 

3. It is hereby confirmed the lands described in Section 1 of this By-law are 
surplus to the needs of the Corporation. 
 

4. In the event any owner of land abutting the said alley does not purchase their 
proportionate share of the said alley so closed within the time frame as 
determined by the Chief Administrative Officer of the Corporation, the 
Corporation shall follow its Alley Closing Policy and offer the proportionate 
share to an abutting landowner. 

 
5. The Mayor and the Clerk of the Corporation be and they are hereby 

authorized to do all acts and sign all documents which may be necessary to 
complete the sale of the said alley so closed as provided herein, and to 
otherwise carry out the intent of this By-law. 
 

6. This By-law shall come into force and take effect after the final passing 
thereof on the date upon which this By-law is registered in the Land Registry 
Office for the County of Essex (No.12). 
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Read a first and second time and finally passed this 9th day of June, 2020. 

  

1st Reading – June 9, 2020 ________________________________ 
 Mayor   
2nd Reading – June 9, 2020 
 
3rd Reading – June 9, 2020 ________________________________ 
 Clerk 
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